
Mission Statement
To govern the legal profession by upholding 

high standards of competence and integrity;

ensuring the independence of the profession;

advancing the administration of justice, 

the profession and the rule of law; 

all in the public interest.
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President’s Report
by Robert Gibbings, Q.C.

In 2002, the Law Society continued to
operate on a sound financial footing.  A
modest increase in the annual fee, after
eleven years without an increase,
reflected only the inevitable impact of
inflation and was more than offset by a
continuing decline in the insurance
premium.

The Benchers had another busy year
dealing with the often difficult issues
involving discipline, professional
standards, ethics and admissions, as well
as many other matters outlined in the
various Committee reports.  In addition
to these, Benchers continue to give
attention to the following issues:

LAND Project
The mailout of the LAND project

province-wide (which occurred not-
withstanding the Law Society’s urging for
a more measured implementation)
highlighted many difficulties and
deficiencies in the new system.  The Law
Society continued to press Information
Services Corporation (“ISC”) to
meaningfully discuss with practicing
lawyers necessary changes to the new
system to preserve the sanctity and
reliability of the Torrens system.
Numerous meetings were held with ISC
and government officials, including
Minister Axworthy, to discuss the
concerns of the profession and the public
about the system.  ISC pointed to
management changes and internal
challenges at the corporation as reasons
for delaying structural dialogue with the
profession.  The Society, together with
the Canadian Bar Association, continued
to press the issue and it appears now that
it may be possible for meaningful,
structured, and targeted input to be given
from the profession to ISC to bring much
needed improvements to the system.  The
Society continues to insist that it is in the
public interest that the LAND system be
approached not simply as a computerized
information system, but as a legal system
with central principles which must be
adhered to.  Much of the work, both to try
to improve the system and to educate the
profession about its complexities, has
been done by non-bencher volunteers
who have devoted many hours to this
task. The Society expresses its
appreciation to all of them on your behalf.

Government Relations
The Executive Committee continued

its practice of meeting on a regular basis
with the Minister of Justice and his senior
Department officials.  We continued to be
gratified by the willingness of the
Department to discuss any matters on the
Society’s agenda.  The Benchers as a
whole also met with the Provincial
Cabinet and a smaller group met with
representatives of the opposition.  Both
meetings provided an opportunity for a
thoughtful exchange of view.

Federation of Law Societies
The successes of the Federation of Law

Societies in its challenges to the federal
money laundering legislation demon-
strated the importance of a national
organization through which all of the Law
Societies could work on matters of
national interest.  In an effort to make the
Federation more nimble and responsive,
the Law Societies agreed on a
restructuring process which, it is hoped,
will come to fruition in 2003.

Western and National Mobility
For some time now, a member in good

standing in any of the four western
provinces can practice in any one or more
of the other provinces for up to six
months in any twelve month period
without the need to register or pay an
occasional appearance fee.  The success of
the western experience has led to a
national mobility agreement, to which
seven provinces are currently signatories,
including Saskatchewan.  The actual

implementation of national mobility in
Saskatchewan will depend on the
viability of a national database con-
cerning lawyers and their insurance and
discipline records.  Saskatchewan has also
continued to insist on the requirement for
notification of out-of-province lawyers
working in Saskatchewan.  With respect
to both western and national mobility,
discussions continue regarding ration-
alization of accounting rules, the
harmonization of the bar course and
development of a model code of conduct,
including many other issues.

Audit Requirements
As part of an ongoing response to a

major defalcation in 2001, the Society
implemented new audit and reporting
requirements.  It is an understatement to
say that these were not universally
welcomed by the membership.  The goal
of protecting the public by prevention
and/or early detection of defalcations
remains important.  The Society will
continue to examine this issue and work
toward a reasonable balance between cost
and effectiveness.

Conclusion
It is tempting to think of the Law

Society (if one things about it at all)
simply as the body that collects fees and
disciplines members.  It is much more
than that.  The Benchers and staff of the
Law Society are available to assist
members in providing formal or informal
opinions on procedural and ethical
matters, and providing information on
law office management and financial
requirements.

The Benchers receive tremendous
assistance from the professional staff
headed by co-directors Kirsten Logan,
Q.C. and Allan Snell, Q.C., insurance
counsel Tom Schonhoffer, auditor John
Allen, complaints officer Donna
Sigmeth, and chief librarian Susan Baer.
Their dedication and experience means
that the Society is one of the most
efficiently run in Canada.

Robert Gibbings, Q.C.
President



Report of the Co-Directors of Administration
by A. Kirsten Logan, Q.C. and Allan T. Snell, Q.C.

The Law Society emerged from the
year 2001 a little shell-shocked but in
good shape, thanks to an injection of
reserves from the former Self-Insurance
Fund to the Special Fund.  For those of
you who have not served on the Law
Society’s Finance Committee, the Self-
Insurance Fund was the fund which
covered the Law Society’s portion of
negligence claims against lawyers prior to
1988 when SLIA came into being.  The
Special Fund is the fund to which all
lawyers pay a portion of their annual fees
to pay out claims of misappropriation
against lawyers.

The year 2002 brought its own issues.
High on the agenda were issues
connected with the Federation of Law
Societies of Canada and the Western Law
Societies.  The increased mobility among
Saskatchewan, Alberta, Manitoba and
British Columbia, which has been in
place for a year and a half, spurred several
other jurisdictions into thinking that
increasing mobility nationally should be
put on the fast track.  This resulted in a
National Mobility Agreement being
signed by eight Law Societies in
December of last year.  Work is
proceeding to implement the Agreement
in 2003, although Saskatchewan has

some continued concerns.  Work on
harmonizing the Trust Accounting Rules
and Codes of Professional Conduct
continues.  Thanks to a grant from the
Law Foundation, the Law Society is
participating with Manitoba and Alberta
in a project to re-design the Bar
Admission Course into a format which
combines on-line and in-class segments.

Of course, the Money Laundering issue
was of great importance to the Federation
of Law Societies.  With leadership and
advice from the Law Society of British
Columbia and the Federation’s
Committee chaired by Maurice Laprairie,
Q.C., a former President of the Law
Society, many Law Societies,
Saskatchewan included, challenged the
federal regulations and were granted
temporary injunctions on the basis that
the regulations were a grave infringement
on solicitor/client privilege.  Just recently
it has been announced that the federal
government will be proposing new
regulations and will consult with lawyers.

The legislation permitting professional
corporations was passed late in 2001.
During 2002, over 130 individual
members and firms took advantage of the
legislation. This required the develop-
ment of new administrative systems
within the office and we thank Jackie and
Ruth of our office for helping us keep on
top of things.

Speaking of Ruth, we celebrated her
25th anniversary with the Law Society
last summer.  Ruth Armstrong has worked
in most facets of the Law Society’s
operations since she started working at
the Law Society offices in the Court
House in 1977.  Currently, she maintains
the Law Society’s accounting and does
the major background work for the Law
Society and SLIA budgets, the monthly
financial statements and the year-end
working papers for the auditors.

2002 also saw the Law Society
entering into the pilot project of the
office of the Equity Ombudsperson.
Norma Farkvam was hired and
commenced her duties last May.  The
project will be evaluated later in 2003.

The end of 2002 also saw the end of
annual fees being set at $1,010, the level
at which they had been for more than a
decade.  After a couple of years of
budgeting deficits (although our actual
deficits were not as great as the budgeted
figures), it was decided that the time had
come to realign our revenues.  On a
happier note, because of the reduced
number of claims against lawyers, the
insurance assessment for the 2002 – 2003
policy year was reduced to $950.

In closing, we would like to remind the
membership that 2003 is an election year.
We encourage members to consider
running for Bencher and experience the
challenges and rewards of a self-governing
profession.  We thank the Benchers for
their guidance and hard work, the
volunteers for their invaluable assistance
and to our staff, without whom we’d be
lost.

2 2002 ANNUAL REPORT
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Report of the Secretary
by A. Kirsten Logan, Q.C.

I would like to thank my assistant, Cheryl, for compiling the following statistical information.

The total number of lawyers entered on the Roll from the incorporation of The Society in 1907 to December 31, 2002 is 4,244.  In
2002, 67 (29 male, 38 female) lawyers were enrolled, and 48(22 male, 26 female) students-at-law were admitted.

Comparison on Number of Active Members January 1, 2002 to December 31, 2002

January 1, 2002 - Active on Roll 1,447

New Enrollments:

Students-at-Law 57 (22M 35F)

Other Provinces 13 (8M 5F)

Reinstatements from Inactive Status 44 (20M 24F)

Reinstatements (Discipline) None

Reinstatements (Fees & Assessments) 1  (1F)

Reinstatement from Disqualified 3 (1M 2F)

Reinstatement from Judiciary None

Reinstatement from Resigned Status None

Inactive Membership from Practising Status 83(37M 46F)

Suspended and Disbarred (Discipline) 4 (4M)

Suspended (Fees & Assessments) 5 (2M 3F)

Retirement 4 (4M)

Deaths 10(9M 1F)

Judges Appointed 7 (5M 2F)

118 113 1,447

+     5

December 31, 2002 - Active members on Roll 1452

The above statistics represent the changes to the Roll in 2002 for practicing members only.  With regard to inactive members, we
started the year with 592 (347M, 185F, 52M retired and 7F retired) and ended it with 581 (324M 199F, 51M retired and 7F retired).

The Rules of The Law Society allow members taking parental leave to receive a prorated refund of their Annual Fee.  In 2002, we
had 13 female members, file Declarations of Non-Practice under these provisions with 5 female members resuming active practice.
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Judicial Appointments:

Anna Maria Crugnale-Reid (April 30, 2002)
Provincial Court of Saskatchewan

Darryl Gregory Bogdasavich, Q.C. (May 8, 2002)
Provincial Court of Saskatchewan

Barry Michael Singer, Q.C. (May 8, 2002)
Provincial Court of Saskatchewan

Guy Alfred Joseph Chicoine, Q.C. (November 4, 2002)
Provincial Court of Saskatchewan

James Russell (December 12, 2002)
Federal Court for Saskatchewan

Richard Shawn Smith, Q.C. (December 16, 2002)
Court of Queen’s Bench for Saskatchewan

Donna Louise Wilson, Q.C. (December 16, 2002)
Court of Queen’s Bench for Saskatchewan

Obituaries:

Valray Joseph Longworth, Q.C. (February 23, 2002)

Harold Pears Pick, Q.C. (March 21, 2002)

Hilton Alexander McIntosh, Q.C. (2002)

James Egerton Robb (May 2, 2002)

Hugh Mead McLaughlin (October 24, 2002)

Thomas Shigetsugu Tamaki (November 2, 2002)

Elizabeth Patricia Halstead (2002)

Bernard James Bitz (November 6, 2002)

Laurent Joseph Roy (November 25, 2002)

The Right Hon. Ramon John Hnatyshyn, Q.C. (December, 2002)
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Enrollment Statistics as at
December 31, 2002

Category Male Female Total
Practising Status 985 375 1360

residing in
Saskatchewan

Practising Status 86 16 102
residing outside
Saskatchewan

Non-Practising Status 118 95 213
residing in

Saskatchewan
Non-Practising Status 262 113 375

residing outside
Saskatchewan

Year TOTAL New New Enrollments Occasional Resumptions Declarations of
New Enrollments Enrollments from OUT OF Practice of Practice Non-Practice
Enrollments Female Male PROVINCE

1980 102 15 86 25
1981 103 25 78 27
1982 102 23 79 26
1983 102 32 70 26
1984 106 34 72 22
1985 101 22 79 34
1986 32 32 59 21 3*
1987 94 22 72 22 19
1988 73 24 49 8 7
1989 70 25 45 8 15 34** 99**
1990 65 19 46 11 23 32 70
1991 60 25 35 4 24 25 42
1992 57 25 32 10 (8M 2F) 25 (22m 3F) 43 103
1993 66 30 36 13 (11M 2F) 31 (28M 3F) 54 (28M 26F) 123 (87M 36F)
1994 74 34 40 18 (11M 7F) 21 (19M 2F) 50 (24M 26F) 88 (53M 35F)
1995 65 31 34 8   (6M 2F) 21 (17M 4F) 57 (26M 31F) 75 (48M 27F)
1996 69 31 38 16 (6M 10F) 49 (46M 3F) 46 (22M 24F) 64 (37M 27F)
1997 79 42 37 7   (5M 2F) 54 (51M 3F) 37 (21M 16F) 70 (45M 25F)
1998 76 31 45 14 (8M 6F) 53 (44M 9F) 40 (16M 24F) 86 (47M 39F)
1999 61 28 33 8   (6M 2F) 65 (56M 9F) 33 (16M 17F) 86 (48M 38F)
2000 55 26 29 6   (2M 4F) 35 (33M 2F)  53 (28M 25F) 93 (47M 46F)
2001 66 30 36 5   (2M 3F) 2   (2M) 41 (16M 25F) 78 (44M 34F)
2002 48 26 22 13 (8M 5F) None 44 (20M 24F) 83 (37M 46F)

Total Enrollments 
per year

*   Occasional Practice Rules came into effect October, 1986
** Earlier Figures not available



Types of Practice
(Practising Lawyers in Saskatchewan Only)
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Firms
937

Professors
4

Corporations
67

Government
260

Legal Aid
69

City Solicitors
17
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Law Firms by Number of Practitioners and Gender

Practising Lawyers in Saskatchewan Only by Age

Number of Practitioners Number of Firms Male Practitioners Female Practitioners
per Firm

1 168 133 35
2 56 92 20
3 34 75 24
4 18 53 15
5 10 37 13
6 9 41 13
7 6 31 11
8 4 25 7
9 3 35 16
10 1 5 5
11 1 9 2
12 3 31 5
13 1 13 0
14 1 9 5
15 1 14 1
16 1 14 2
19 1 15 4
25 1 21 4
26 1 17 9
27 1 23 4
32 2 48 16
33 1 25 8

26 to 31 to 36 to 41 to 46 to 51 to 56 to 61 to 66 to 71
30 35 40 45 50 55 60 65 70 and up

Male 41 83 105 186 231 216 96 46 29 6

Female 35 65 78 75 64 42 19 1 0 0



Complaints Officer’s Report
By Donna R. Sigmeth
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I am pleased to present the following
report with respect to the complaints
handled by The Law Society of
Saskatchewan during January 1, 2002 –
December 31, 2002.

The role of the Complaints Officer is
set out in The Legal Profession Act, 1990,
and more specifically defined in The Rules
of the Law Society of Saskatchewan.  In my role
as Complaints Officer, I review all written
complaints against members and take
telephone inquiries from the public
regarding potential complaints.  In
dealing with the public by telephone, I
have been able to assist in resolving
matters informally before and after they
reach the written complaint stage.  I also
deal with questions from the membership
regarding professional ethics and requests
for rulings on particular matters.  In
dealing with such telephone inquiries,
the Complaints Officer is in a position to
offer assistance to the public and the
membership.

In dealing with written complaints,
the Complaints Officer may refer matters
to the Discipline Committee,
Professional Standards Committee, or
Ethics Committee. Prior to referring
matters to the Discipline Committee, the
Complaints Officer generally does
preliminary investigation to ascertain if
there is a potential discipline issue.   If the

complaint appears to be non-
jurisdictional or simply unfounded, the
Complaints Officer is authorised to direct
no further action be taken in the matter.  

If a complainant does not agree with
the decision of the Complaints Officer to
take no further action, they may request
an appeal of the decision of the
Complaints Officer by the Complainants’
Review Committee.  The Complainants’
Review Committee is made up of all
Benchers and generally, one Bencher is
appointed to act as Complainants’
Review Committee to review the
decision of the Complaints Officer to
take no further action.  The
Complainants’ Review Committee may
also review a decision of the Chair of
Discipline or the Chair of the
Professional Standards Committee to
take no further action.

In 2002, a total of 756 complaints were
received as opposed to 598 in 2001.  Of
this total received, 183 actual complaints
files were opened in 2002, as compared to
191 in 2001.  The majority of complaints
alleged conduct unbecoming on the part
of a member, or questioned delay on the
part of or quality of service provided by a
member. Complaints which allege
negligence of a member or which
essentially deal with ongoing civil matters
before the Court, are non-jurisdictional.
Complaints which deal with the quantum
of a member’s legal fees also generally fall
into the category of non-jurisdictional.
Non-jurisdictional complaints may also
include complaints which are trivial,
frivolous or simply without merit.

As previously mentioned, telephone
conciliation is an effective and exped-
itious method of resolving minor
complaints, particularly those received 
in the category of “failure to respond” 
or “delay”.  The Benchers approved the
use of alternative dispute resolution on a
two year trial basis commencing in 1998.
Two successful face-to-face mediations
were conducted in 2001 and two more in
2002.  I hope to continue to mediate
disputes, as this method of complaint
resolution certainly has the highest 

level of “satisfaction” reported by the
participants.

I have been working on a special
project, developing a data base to
improve our complaints information and
record keeping system.  This system has
improved our ability to track statistical
data.  The new data base has been up and
running since mid-March 2001.  This
system will require some refinement, but
there has already been a great
improvement in our ability to track
complaints information. A sample of the
type of statistical information we are now
able to produce is included with this
report.

Another activity I have undertaken,
outside of the regular complaints process,
is speaking to various groups among our
membership.  I was pleased to have been
invited to speak at various CBA South
Saskatchewan Section Meetings and a
local Bar Meeting, on the topics of
Complaints and Discipline process, as
well as our new initiatives in the area of
Professional Standards and Competency.
I spoke at the Bar Course in 2002 and
2003 on the topic of Professional
Responsibility and presented on “How to
Avoid Complaints in the area of Estate
Litigation” at the Fall 2002 SKLESI
Seminar on Estate Litigation. I have
found that presenting has been rewarding
and have enjoyed the opportunity to
meet members I had not previously met
and to field questions about our process.  

In closing, I would like to thank the
membership for their co-operation and
assistance in dealing with complaints.  I
understand that receiving a complaint is
not the most pleasant experience for
members, yet my dealings with the
membership have been very positive in
most cases, despite the circumstances.  I
would like to invite the membership to
feel free to contact me if they are
involved in a complaint matter or just
have questions about our process.
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Complaints Report for 2002

TOTAL COMPLAINTS RECEIVED 2001 2002

Total Complaint Files 191 183
Total Potential Complaints 346 501
Total Miscellaneous Complaints 34 39
Total Telephone Conciliation Complaints 32 32
Total of All Complaints Received 603 755

Areas of Law: 2001 2002 Categories of Complaint: 2001 2002

Civil Litigation 30 34 Breach of Trust Conditions/Undertakings 4 1
Corporate / Commercial 8 10 Conduct Unbecoming 47 43
Criminal 16 14 Conflict of Interest 10 13
Debtor / Creditor / Collections 6 8 Delay 21 43
Estates 27 22 Failure to Pay Costs Incurred 7 2
Family 36 43 Failure to Respond/Lack of Communication 14 11
Labour / Administration / Employment 6 3 Fees 2 14
Law Society Prosecution 2 8 File Transfer Disputes 5
N/A 40 18 Lack of Communication 2
Personal Injury 2 3 Miscellaneous 2
Real Estate 17 18 NA/Unknown 3 2
WCB / SGI Appeal 1 2 Quality of Legal Service 28 18

Special Fund Claims 7
Trust Accounts 35 8
Unethical Conduct/Sharp Practice 15 17

NUMBER OF POTENTIAL COMPLAINTS 2001 2002
Total 346 501

NUMBER OF MISC. COMPLAINTS 2001 2002
Total 34 39

Area of Law: Category of Complaint: 2001 2002

Civil Litigation 7 2 Conduct Unbecoming 6 3
Criminal 4 2 Conflict of Interest 2 1
Debtor / Creditor / Collections 2 Delay 3 1
Estates 2 2 Failure to Respond/Lack of Communication 1
Family 5 2 Fees 1
Labour / Administration/Employment 1 Miscellaneous 4 1
Miscellaneous 3 3 NA/Unknown 1
N/A 11 25 Potential 12 28
Personal Injury 1 Quality of Legal Service 5 2
Real Estate 1 Trust Accounts 1

Unethical Conduct/Sharp Practice 1
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NUMBER OF TELEPHONE COMPLAINTS 2001 2002
Total 32 32

Area of Law: Category of Complaint: 2001 2002

Civil Litigation 5 1 Conduct Unbecoming 1
Criminal 2 Delay 4 1
Debtor / Creditor / Collections 1 Fees 1 1
Estates 2 1 File Transfer Disputes 1
Family 3 1 Lack of Communication 1
Miscellaneous 1 1 Miscellaneous 1
N/A 17 27 NA/Unknown 1
Personal Injury 1 Potential 21 28
Real Estate 1 Quality of Legal Service 1

Unethical Conduct/Sharp Practice 2

NUMBER OF COMMITTEE REFERRALS 2001 2002
Comp. Review 24 14

Areas of Law: Categories of Complaint: 2001 2002

Civil Litigation 6 2 Conduct Unbecoming 8 1
Corporate / Commercial 4 Conflict of Interest 3 3
Criminal 5 Delay 4
Estates 3 2 Failure to Pay Costs Incurred 1 1
Family 7 2 Failure to Respond/Lack of Communication 2
Labour / Administration/Employment 3 Fees 1 2
N/A 2 Miscellaneous 1
Real Estate 1 1 NA/Unknown 1

Quality of Legal Service 4
Unethical Conduct/Sharp Practice 4 2

NUMBER OF COMMITTEE REFERRALS 2001 2002
Discipline 82 58

Areas of Law: Categories of Complaint: 2001 2002
Civil Litigation 11 11 Breach of Trust Conditions/Undertakings 2 2
Corporate / Commercial 1 3 Conduct Unbecoming 20 28
Criminal 5 9 Conflict of Interest 1
Debtor / Creditor / Collections 1 Delay 8 12
Estates 11 7 Failure to Pay Costs Incurred 2 1
Family 6 10 Failure to Respond/Lack of Communication 2 5
Labour / Administration/Employment 1 3 Fees 3
Law Society Prosecution 2 4 File Transfer Disputes 4
N/A 30 7 Lack of Communication 1
Personal Injury 4 NA/Unknown 1 1
Real Estate 8 3 Quality of Legal Service 3 3
WCB / SGI Appeal 2 1 Trust Accounts 36 1

Unethical Conduct/Sharp Practice 1 3
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Complaints Report for 2002 ... continued

NUMBER OF COMMITTEE REFERRALS 2001 2002
Ethics 12 13

Areas of Law: Categories of Complaint: 2001 2002

Civil Litigation 4 3 Conduct Unbecoming 4 2
Corporate / Commercial 1 2 Conflict of Interest 3 2
Debtor / Creditor / Collections 3 Delay 1
Estates 1 1 Failure to Pay Costs Incurred 2 2
Family 3 3 Fees 1
N/A 2 File Transfer Disputes 1
Real Estate 1 1 Unethical Conduct/Sharp Practice 1 6

NUMBER OF COMMITTEE REFERRALS 2001 2002
Professional Std 33 15

Areas of Law: Categories of Complaint: 2001 2002

Civil Litigation 6 4 Breach of Trust Conditions/Undertakings 2
Corporate / Commercial 3 Conduct Unbecoming 2 3
Criminal 2 Conflict of Interest 1
Debtor / Creditor / Collections 1 2 Delay 11 6
Estates 6 3 Failure to Pay Costs Incurred 1
Family 7 3 Failure to Respond/Lack of Communication 6 1
Labour / Administration/Employment 1 File Transfer Disputes 1
Law Society Prosecution 1 NA/Unknown 1
N/A 2 1 Quality of Legal Service 6 3
Personal Injury 2 Trust Accounts 1
Real Estate 3 Unethical Conduct/Sharp Practice 2 1
WCB / SGI Appeal 1

NUMBER OF COMMITTEE REFERRALS 2001 2002
Special Fund Investigation 1

Areas of Law: Categories of Complaint: 2001 2002

N/A 1 Special Fund Claims 1
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Complaints Report for 2002 ... continued

NUMBER OF COMMITTEES APPOINTED 2001 2002
Discipline Investigation 46 52

Areas of Law: Categories of Complaint: 2001 2002

Civil Litigation 7 10 Breach of Trust Conditions/Undertakings 2 1
Corporate / Commercial 1 2 Conduct Unbecoming 14 24
Criminal 1 10 Delay 6 12
Debtor / Creditor / Collections 1 Failure to Pay Costs Incurred 3 1
Estates 11 6 Failure to Respond/Lack of Communication 2 5
Family 4 8 Fees 4
Labour / Administration/Employment 1 2 File Transfer Disputes 3 1
Law Society Prosecution 1 5 Lack of Communication 1
N/A 8 4 Quality of Legal Service 2 3
Personal Injury 4 Trust Accounts 10 2
Real Estate 5 4 Unethical Conduct/Sharp Practice 2
WCB / SGI Appeal 2 1

NUMBER OF COMMITTEES APPOINTED 2001 2002
Hearing 41 37

Areas of Law: Categories of Complaint: 2001 2002

Civil Litigation 1 9 Breach of Trust Conditions/Undertakings 2
Corporate / Commercial 1 Conduct Unbecoming 3 14
Criminal 3 Delay 5 5
Debtor / Creditor / Collections 1 Failure to Pay Costs Incurred 2 2
Estates 7 11 Failure to Respond/Lack of Communication 1 2
Family 2 1 Fees 1 2
Law Society Prosecution 1 File Transfer Disputes 2 2
N/A 27 4 NA/Unknown 1
Personal Injury 1 3 Quality of Legal Service 1 1
Real Estate 1 4 Trust Accounts 26 6
WCB / SGI Appeal 1

NUMBER OF COMMITTEES APPOINTED 2001 2002
Informal Conduct 9 5

Areas of Law: Categories of Complaint: 2001 2002

Civil Litigation 1 1 Conduct Unbecoming 4 3
Criminal 1 1 Delay 1 1
Estates 1 Failure to Respond/Lack of Communication 1
Family 4 1 Quality of Legal Service 2
N/A 2 2 Trust Accounts 1

Unethical Conduct/Sharp Practice 1
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Complaints Report for 2002 ... continued

NUMBER OF COMMITTEES APPOINTED 2001 2002
Professional Std. Invest / LOMR 9 3

Areas of Law: Categories of Complaint: 2001 2002

Civil Litigation 1 2 Delay 5 1
Corporate / Commercial 1 File Transfer Disputes 1
Criminal 1 NA/Unknown 1
Debtor / Creditor / Collections 1 Quality of Legal Service 2 2
Estates 3
Family 1
N/A 1
WCB / SGI Appeal 1

NUMBER OF COMMITTEES APPOINTED 2001 2002
Professional Std. Investigation 9 6

Areas of Law: Categories of Complaint: 2001 2002

Civil Litigation 1 1 Breach of Trust Conditions/Undertakings 2
Debtor / Creditor / Collections 1 Conduct Unbecoming 1
Estates 2 3 Conflict of Interest 1
Family 3 Delay 4 3
Labour / Administration/Employment 1 Failure to Respond/Lack of Communication 2 1
Personal Injury 1 Quality of Legal Service 1
Real Estate 2
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Admissions and Education Committee 
by George Thurlow

Before I went on the Admissions &
Education Committee, I believed their
work revolved around approving articling
students [we have 48 of those] and
ultimately admitting them as lawyers [we
have 56].  While this is a major task, there
has been activity in some other areas.

Despite the media’s view that
professional people are leaving Saskat-
chewan we have had 15 new members
come from other provinces, some to work
on residential school litigation or LAND
but a lot wishing to return to home,
family and a better lifestyle. We have had
several resignations from out-of-province
lawyers who can now practice in
Saskatchewan under the Mobility Rules
rather than maintain their Saskatchewan
membership.

In dealing with articling students we
have resolved to bring discipline
complaints to the attention of their
principals. We have also revised our
attendance policy so that arriving late
which is disruptive to group projects and
could cause problems in practice is dealt
with.

On the education front SKLESI has
responded to our concern that while
members are skilled and knowledgeable
in substantive law, procedure and
advocacy, some members have trouble

managing their practices to effectively
serve their clients. SKLESI has both
offered courses in this and set up an area
of its website on practice management
topics. 

We are deeply involved in imple-
menting mobility since if lawyers may
move or at least practice in other areas
their skills should be comparable.  The
Bar Admission Course and Continuing
Education directors of SKLESI are
consulting with their counterparts from
the western provinces. We are also trying
to ensure that those with problems in
other jurisdictions don’t use mobility to
come to Saskatchewan before dealing
with problems.

The Committee consisted of Brent
Gough, vice chair, Lana Krogan, Donna
Wilson Q.C. [as she then was], Michael
Fisher, Effie Kusznir, ably advised by
Kirsten Logan Q.C., Abena Buahene and
Bruce Wiwchar. I thank them all for their
patience and contributions.
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Discipline Committee 
by Barry Morgan

Section 36 of The Legal Profession Act,
1990 defines the Discipline Committee as
all Benchers; as such, the Discipline
Committee per se deals with sentencing
on those matters that are referred to it
after a Hearing Committee determines
that a member is guilty of conduct
unbecoming, and the Hearing
Committee declines to impose a penalty
or requirement.  The day-to-day
management of the discipline arm of the
Law Society of Saskatchewan is dealt
with by the Discipline Executive
Committee.

In 2002, the Discipline Executive
Committee dealt with 58 file matters
involving 36 lawyers.  Of those 58 files,
Investigation Committees were
appointed on 52 matters involving 30
lawyers.  Of those matters, 5 were dealt
with by way of an Informal Conduct
Review, and 13 were dealt with by way of
formal Hearing Committees. 

When the Law Society becomes aware
of a complaint against a lawyer, Donna
Sigmeth, the complaints officer, generally

gathers preliminary information includ-
ing obtaining a written response from the
member.  In appropriate circumstances,
she refers the matter to one of the vice-
chairs of the Discipline Executive
Committee for review and direction.
That vice-chair can appoint an
Investigation Committee, if he or she
feels the matter merits further
investigation, and if this occurs, the
Investigation Committee will review the
matter in some detail.  That Committee
can recommend either no further action,
or that a Hearing Committee be held to
formally determine the matter, or it can
recommend an Informal Conduct
Review, which is basically a process by
which the member meets informally with
a Bencher or designate to discuss the
matter.

As was reported in last year’s Annual
Report, a pilot project was instituted that
year in which an in-house investigator
was hired for the purpose of doing some of
the investigative work in discipline
matters where an Investigation
Committee has been appointed.  That
was done both for the purpose of
hopefully speeding up the discipline
process, and allow for consistent and
timely reports to aid the Investigation
Committee.  That pilot project has been
very successful and we hope to continue
with it into the future.  A major
advantage for all members is that in this
model, the investigative process can often
be completed more quickly than may
otherwise be the case when Benchers are
doing the lion’s share of the investigative
work, given their other Bencher and
practice commitments.

The Benchers has a whole have taken
a couple of new initiatives respecting
discipline generally that the members
should be aware of.

The first initiative is that of instituting
a more detailed review of member’s
financial dealings, in an effort to avert
major defalcations occurring.  Members
who fail to file trust returns, or who fail to
correct deficiencies in their trust
accounting systems when asked to do so,
can expect to see a more aggressive
approach being taken by the Benchers.
Whereas some members may be of the
view that the Law Society is becoming
too intrusive in these matters, we are all
to be reminded that the Law Society is a
regulatory body which has a statutory
mandate to protect the public.  The
appropriate handling of trust monies is an
integral part of our role as lawyers, and
irregularities in that area cannot be
tolerated.

The second initiative deals with an
attempt to dispose of complaints that are
going to hearing in a more timely fashion,
by promptly advising the member as to
the penalty being sought by the
Investigation Committee, in an effort to
have matters resolved at an early stage.
The member of course always has the
right to a hearing, if he or she so desires.
However, in those cases where the
member acknowledges his or her conduct
constitutes conduct unbecoming, and
wishes to deal with the matter promptly,
the opportunity will be there.

In 2002, the vice-chairs of the
Discipline Executive Committee were
Ms. Donna Wilson, Q.C., Mr. Robert
Gibbings, Q.C., Mr. Michael Fisher, Mr.
Brent Gough and Ms. Lana Krogan.  The
general counsel of the Law Society, Mr.
Allan Snell, Q.C., and the complaints
officer, Ms. Donna Sigmeth, were of
invaluable assistance to the Committee
in helping us discharge our mandate. 
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Equity/Diversity Committee 
by Dean Dan Ish, Q.C.

The purpose and focus of the
Equity/Diversity Committee is to ensure
that our profession does not impose
barriers for admission and advancement
on the basis of gender, race, disability or
other grounds unassociated with merit
and ability.  Although the profession has
made very significant and positive
changes in the past two decades,
experience tells us that we must continue
to be vigilant and proactive in this area.
The Committee is of the view that the
focus should be on education and
understanding of the issues surrounding
equity and diversity.

Last year the Benchers, on a
recommendation of the Committee,
agreed to start a pilot project for an Equity
Ombudsperson position.  The role and
function of the position was outlined as
follows:

1. The Equity Ombudsperson will work
as an independent contractor of the

Law Society and maintain separate
records.  Complaints and counseling
information will be confidential and
not accessible to the Law Society.
Quarterly statistical reports will
however be provided;

2. The Equity Ombudsperson will offer
neutral and confidential assistance to
lawyers, articling students and support
staff working for legal employers who
ask for help in resolving complaints of
discrimination or harassment.  This
will be accomplished by providing
advice and counseling as to what
options are available to the
complainant, facilitating mediation,
mediation between the complainant
and the respondent, or referring the
parties to an outside mediator.  The
office will not provide legal advice to
the complainant or the respondent;

3. The Equity Ombudsperson will also
provide educational services to mem-
bers through training seminars,
presentations, personal speaking en-
gagements and written publications.

In May, 2002, we entered into a
contract with our first Equity
Ombudperson, Norma Farkvam.  Norma
has practiced law for 16 years, both as a
private practitioner and as corporate
counsel, and she has training in
negotiation and mediation.  The initial
six-month contract of Ms. Farkvam was
recently renewed for an additional year,
expiring December 31st, 2003.

The Equity Ombudsperson works part-
time in an independent office in
Saskatoon.  Ms. Farkvam’s task has been a
challenging one since she is setting up the
first office, which involves creating

brochures, business cards and statistical
forms.  She has a dedicated phone line
and private mailbox for all Equity
Ombudsperson business.  In addition, she
has been required to set up an entire
office system of file management
procedures.

Education is an important role of the
Equity Ombudsperson.  So far, Ms.
Farkvam has given presentations to third
year law students and graduating legal
assistant students.  She has made
arrangements to conduct in-service
presentations with large law firms, and is
planning something similar with our
Benchers.  In May, Ms. Farkvam is
scheduled to present to the spring Bar
Admissions class through SKLESI.

Ms. Farkvam has fielded approx-
imately fifteen calls per month.  Many of
these have been requests outside her
mandate, but a few calls have been with
regard to issues of discriminatory practices
within the legal profession.  Ms. Farkvam
handles these complaints on a case-by-
case basis. Callers are told what their legal
options are, and often will be given
assertive communication coaching.

All information received by the Equity
Ombudsperson’s office is confidential
unless the caller requests a more public
formal resolution.  Ms. Farkvam provides
the Equity/Diversity Committee with
statistical data only, never identifying the
individuals or specific issues involved.

Ultimately, our goal is to assist the
profession on a continuing basis to
eliminate as much as possible
discrimination which occurs in our
profession. 
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Ethics Committee 
by Robert Gibbings, Q.C.

The mandate of the Ethics Committee
is to give opinions and make rulings on
question of professional ethics, for the
guidance of the profession, to make
recommendations to the Benchers and to
the Discipline Committee respecting
professional ethics and the development
of and revisions to The Code of
Professional Conduct, and to administer
the Society’s rules with respect to the
marketing of legal services.

The majority of matters appear on the
agenda of the Committee in two ways:
complaints and requests for rulings.

Complaints are dealt with by the
Complaints Officer who, after an initial
investigation, will determine whether the
matter is something which should be

considered by the Committee, or should
more properly be dealt with by another
Committee such as Discipline or
Professional Standards.  Requests for
rulings are submitted to the Complaints
Officer by the membership for inclusion
on the Committee’s agenda.

It is the policy of the Committee that
it will not deal with hypothetical
situations (except on rare occasions) nor
with questions regarding another
member’s conduct without giving the
other member an opportunity to respond.

In addition to meetings at each of the
six convocations, the Committee will
also convene to consider issues on an
emergent basis, such as situations
involving trust conditions, file transfers,
or conflict of interest issues where the
interest of the clients or the members
requires an early opinion.

The Committee reaches its rulings
through consensus of the Committee
members, often after considerable and
spirited debate.  The Committee may
exercise discretion to decline to make
rulings on professional ethics, including
conflict of interest issues, where the
subject matter of the question is before
the courts.  The Committee also has
discretion where it is of the opinion that
the matter raises issues of competence or
discipline to decline to rule and to refer
the matter to the Professional Standards
Committee or Discipline Committee.

At present there is no legislative
method of enforcement of the

Committee’s rulings. Accordingly, the
Committee’s role is to assist in the
resolution of ethical issues and to provide
guidance and advice to the profession.  To
this end, rulings are conveyed to the
particular member or complainant by
letter.  Rulings are published on an
anonymous basis in the Benchers’ Digest.

In 2002, thirty-nine matters were
before the Committee, thirteen arising
from complaints and twenty-six
comprising requests for rulings.  The
Committee will reconsider matters if a
member provides additional material to
justify reconsideration, and in 2002 six
matters were reconsidered by the
Committee.

The Committee is greatly assisted by
Donna Sigmeth, complaints officer, who
prepares complete but concise
memoranda summarizing what is often a
large volume of material which the
Committee must consider.  She also
provides the Committee with copies of
prior rulings and suggests applicable
sections of the Code and/or Rules for the
Committee’s consideration.

In 2002, the Committee consisted of
Brent Klause, Vice-Chair, Stuart Eisner,
Brian Hendrickson, Lana Krogan,
Graeme Mitchell, Q.C., and Marty
Popescul, Q.C.  It was my privilege to
serve as Chair and I want to thank all
Committee members for their thoughtful
and detailed approach to the often
difficult questions the Committee faces.
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Finance Committee 
by John McIntosh, Q.C.

Part of the interest in serving on the
Finance Committee is the overview
gained of the Law Society’s work, through
regular review and analysis of Statements
of Revenue and Expenditures and
through the budget process.  The
Committee also receives Statements of
Investment Income amounting to just
over $5,000,000 at the beginning of the
year 2002, down some $600,000 from the
year before.

Law Society funds, including reserves,
are now divided into two parts:  the
Consolidated General Fund, which
governs the routine activities of the Law
Society and is managed by the Co-
Directors of Administration, and the
Special Fund (or Defalcation Fund),
which meets the obligations of the Law
Society to reimburse victims of any
lawyer’s misappropriation of funds.

The Law Society began the year 2002
having suffered a major defalcation in the
previous year which seriously depleted
the Special Fund.  Total cost to the Law
Society, including payments to victims,
trustee’s fees and miscellaneous expenses,
exceeded $905,000.  In order to restore
the Special Fund in part, the Benchers
approved a transfer of $400,000 from a
third fund, called the Self-Insurance
Fund, which had been maintained for

insurance claims arising prior to 1988 and
was no longer needed for this purpose.
Obviously, because of the resulting
depletion of the Self-Insurance Fund, this
solution cannot be repeated if there are
defalcations in the future.  The Special
Fund now stands at just over $2,300,000
compared to the year before when it was
$2,500,000.

The Benchers had budgeted in the
year 2002 for a major deficit in excess of
$328,000.  In the event the actual deficit
was approximately $73,000.  This
relatively impressive result was due to a
favourable return on investments and the
cautious nature of the Law Society’s bond
investments, especially when viewed in
the context of a  year of economic
difficulty on an international scale.  Only
a small portion of Law Society
investments are in equities.  Greystone
Managed Investments, the Law Society’s
brokers and advisors, produced a return
on investments of 6.1% compared with
the benchmark established by the Law
Society of 5.3%. Credit should also be
given to the continuing efficient
management by Law Society staff.  In the
year 2002 expenses were under budget,
and fees from new enrollments were
higher than expected.

Initial budget discussions for 2003
indicated a possible budget deficit of
$500,000.  In the face of this as well as the
increasing complexities resulting from the
major defalcation mentioned, the
Benchers approved a fee increase of $140
per year, from $1,010 to $1,150.  New
initiatives and responsibilities continue
to face the Law Society, and the costs of
traditional services, such as libraries,
increase exponentially.  Equity/Diversity
and Discipline Investigation personnel
have been augmented.  Additional
expenses arose in connection with lawyer
mobility and harmonization of
administrative functions among the
Western provinces.  This resulted in
declining income for the Law Society
when extra-provincial members no longer
paid Saskatchewan fees.  Lloydminster
practitioners will in future pay half fees

because of their unique situation.  The
Federation of Law Societies has recently
been invigorated, and has presented
opportunities and initiatives for the
profession, particularly in the area of
library services (CanLII), litigation
concerning money laundering and
possible national mobility.  Nevertheless,
compared to other jurisdictions,
Saskatchewan’s lawyers are in a
favourable position regarding fees,
particularly when insurance levies are
also considered.

The professional liability insurance
assessment is paid to the Saskatchewan
Lawyers’ Insurance Association (SLIA)
and is separate from the annual fee.
Insurance premiums are recommended by
the Insurance Committee and set by the
Benchers.  As explained in the respective
annual reports of the Insurance
Committee, these levies have decreased
repeatedly and significantly in recent
years, as follows:

1998 $2,400.00
1999 2,000.00
2000 1,400.00
2001 1,150.00
2002 950.00

Due credit should be given to the Law
Foundation for its continuing assistance.
Their funds come from the interest
earned on lawyer’s trust accounts and we
are grateful for the Foundation’s support
of library services, the Bar Admission
Course and other special projects.
Without this contribution, member’s fees
would be higher.

The Benchers are vigilant about costs
to practitioners and every opportunity is
taken to obtain the best advice about
investments and other financial matters.
Law Society finances are sound and
members’ assets are carefully managed.
The members of the Finance Committee
in the year 2002 were Vice-Chair Rick
Van Beselaere, Ron Barsi, Judy Bell, Alan
McIntyre and Barry Morgan, ably assisted
by Kirsten Logan, Q.C. and John Allen,
C.A.
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Insurance Committee 
by Stuart Eisner

Even though I was the Chairperson of
the Insurance Committee during the
2001 – 2002 fiscal year, everything
continued to run smoothly.  SLIA (the
Saskatchewan Lawyers’ Insurance
Association), continues to be in a strong
financial position.  There are many
possible explanations for the favourable
claims experience that has occurred over

the recent past.  Certainly the
introduction of no-fault automobile
insurance has decreased our exposure
with respect to missed limitation periods.
There can be no doubt that the efforts of
the Saskatchewan Legal Education
Society Inc. has assisted to the current
positive situation.  The Professional
Standards Committee of the Law Society
of Saskatchewan has also, I suspect, been
of some assistance.  The work done by
Thomas Schonhoffer and the other
capable counsel who we occasionally
retain has undoubtedly been a factor and,
finally, it is likely fair to say that the
quality and overall competence of our
membership is most certainly a factor.

Like most everything else, the cost of
insurance continues to increase.
However, over the past several years we
have established a surplus which is
currently being used to subsidize the cost
of the yearly insurance.  It is more than
likely that as the surplus diminishes, the
premium will have to increase to more
accurately reflect the actual cost of
insurance.

In addition to myself, other members
of the Insurance Committee last year
included: Alan McIntyre (Vice-Chair),
Rick Van Beselaere, George Thurlow and
Judy Bell.  Alan McIntyre is the
Chairperson of the Insurance Committee
this year and the Vice-Chair is Graeme
Mitchell, Q.C.

There is a Sub-Committee to the
Insurance Committee whose primary
function is to oversee the management of
the actions brought against our insureds.
The Claims Committee has provided
invaluable assistance.  The members of
the Claims Committee who we wish to
sincerely thank for all other assistance are
Neil Gabrielson, Q.C., Don Phillips,
Q.C., Pat Kelly, Q.C. and the current
past-president of the Law Society,
Michael Milani, Q.C.

Although things are clearly going well
now, there are possible storm clouds
brewing on the horizon with the
conversion of the land titles system.  We
will keep you apprised.
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Legislation and Policy 
by Brent Klause

The Legislation and Policy Committee
was  comprised of Ron Barsi, Stuart
Eisner, Brent Gough, Edward
Komarnicki, John McIntosh, Q.C., Brent
Klause, Allan Snell, Q.C. and Kirsten
Logan, Q.C.

The mandate of the Committee is to
review legislation which furthers the
objects and duties of the Society, to
participate in the development of public
policy which affects the membership and
the law, to scrutinize and respond to
proposed legislation and recommend to
the Benchers changes to the roles of the
Law Society of Saskatchewan and the
Code of Professional Conduct. 

The Committee’s business in 2002
included the following:

On-Line Property Registration
Mr. Komarnicki and Ms. Logan

attended at the Corporations Branch for a
demonstration of the new on-line
incorporation capability.  The innovative

program allows for the incorporation of
new companies via the Internet.  There
are essentially three levels of
authorization: (1) view only where any
member of the public can view order
documents and other general materials;
(2) a second level which allows that
person to access information regarding his
or her own corporation and perform
minor tasks such as preparing annual
reports or changing directors; and (3) a
third level which is restricted to lawyers
who may perform any of the tasks allowed
on the on-line system for all companies.
The project envisages law firms having a
set of pre-approved share structures on-
line so that may indicate on the
incorporation documents which set of
articles are to be used. It is not possible to
reserve a name at the same time as
incorporation as searches must still be
done. The Branch reports that the system
is working well and SKLESI is involved in
member training.

Enforcement of Judgments Act
Rick Van Beselaere and Brent Gough

provided the Committee with a review of
the proposed Enforcement of Money
Judgment Act.  The purpose of the new
Act is “to replace the current fragmented
system with one that is coherent and
integrated” . The proposed legislation
would eliminate the use of examinations
in aid of execution on the theory that
these are often used as a method of
punishing the judgment debtor. The new
Act proceeds on the premise that the
current system of judgment enforcement
is not effective in large part because the
costs to the creditor trying to enforce the
judgment are often prohibitive, primarily
due to legal costs and therefore the Act
transfers the bulk of the enforcement
efforts to the Sheriff ’s Office.

Messrs. Van Beselaere and Gough,
together with some Saskatoon practi-
tioners reviewed the Act and had some
pithy comments in regard to it. Their
conclusion was that given the current
level of staffing in the Sheriff ’s
Department, there would be no way that
the Sheriff ’s Office could handle the
increased work load under the Act plus
they were also concerned that in effect,
the Act takes the decision of what action
to take out of the hands of the creditors
and into the hands of the Sheriff. They
have several concerns which have been
communicated to the Province and we
are awaiting further developments. Stay
tuned for more dramatic developments.

Real Estate Issues
The Committee had this item on its

agenda for every meeting in 2002. The
Law Society Real Estate Committee is
recommending that lawyers be given
support to enter the area of real estate
sales.  In Scotland, and other
jurisdictions, this is apparently common
place and accounts for a large portion of a
lawyer’s practice. Individual members
have solicited the support of the Law
Society for litigation that may arise if
lawyers decide to include this as part of
their practice. Many members want to
include this in a package offering to their
clients where in effect the lawyer would
take a real estate listing and handle the
entire transaction from beginning to end.

The Law Society Real Estate
Committee is in the process of developing
guidelines for lawyers to sell real estate in
the course of their practice.  This matter
is under active consideration, including
discussions with the Department of
Justice.
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Libraries Committee 
by Marty Popescul, Q.C.

I am pleased to provide to the
membership highlights of the activities of
the Law Society Libraries for the 2002
Annual Report.  I would like to thank the
Committee members George Thurlow, Ed
Komarnicki, Judy Bell, and Mike Fisher
for their valuable contributions.  As well,
I would especially like to thank the
Director of Libraries, Sue Baer, and her
dedicated and competent staff.  The work
that Ms. Baer and her staff do is truly
remarkable.  Not only do they ensure that
our traditional library system remains top
notch, they continue to be on the cutting
edge in terms of innovative, useful, user
friendly and informative electronic legal
materials.  Our web page is a marvelous
resource of which we can all be proud.

The world of libraries and legal
information has been in transition for
several years.  The dual nature of the
library in providing electronic legal
materials along with print materials
increases the demands on the library.
The members’ section of our website was
created to bring legal information to the
desktop of our members.  In keeping with
that theme, the library added the
Regulations Database to its repertoire of
research databases and provided access to
commercial databases.  The commercial
databases include the Index to Canadian

Legal Literature and LegalTrac, among
many other databases.  Access to the
commercial databases was made possible
through our library’s financial
participation in the Multitype Database
Licensing Project administered by the
Provincial Library of Saskatchewan, to
whom we are grateful for their
cooperation and assistance.  We have
now set the groundwork for negotiating
desktop access to certain commercial
legal products with the major legal
vendors.  Negotiations will continue in
2003 for desktop access to services,
specifically targeting our rural lawyer
population.

In the first half of the year, the library
staff conducted hands-on training in 12
rural communities across the province on
legal research using information on our
website, including the research databases.
Approximately 33% of the rural lawyers
were able to attend the training sessions.
In December 2002, the library partnered
with SKLESI to bring this training to
lawyers in Regina and Saskatoon. We are
grateful to the Law Foundation for
providing a special grant to conduct the
training.  Training will continue upon
request by the local bar, especially in light
of the desktop access philosophy for our
rural members.  

Another special grant from the Law
Foundation is funding the preparation of
the court judgments for CanLII
(Canadian Legal Information Institute).
The library staff is reviewing the large
collection of Saskatchewan judgments for
confidentiality concerns and electronic
conversion errors.  Work on this project is
ongoing and will be completed when all
Saskatchewan judgments are loaded onto
the CanLII website.  CanLII’s collection
of Saskatchewan judgments now begins at
2001 with all current judgments being
sent as they are prepared.

A team of lawyers was assembled to
begin work on a new publication called
the Queen’s Bench Practice Manual.  The
impetus for the project was the idea of

updating Mr. Justice Tallis’ book on civil
procedure which he wrote while teaching
at the law school in the 1970’s.  The goal
of the manual is to provide a practical
guide to Saskatchewan civil and criminal
procedure with accompanying preced-
ents.  The precedents will be loaded on
the website for all members to use.  This
project would not be possible without the
cooperation of our members and the
judiciary.  Even though the project is in
its infancy, I would like to take this early
opportunity to thank those lawyers and
judges who have agreed to donate their
time and expertise to produce the
Practice Manual.

The Federal Court of Appeal decision
involving the Law Society of Upper
Canada library and three major legal
publishers on copyright infringement has
forced changes to library’s procedures in
accounting for copies made and ensuring
that the copyright provisions have not
been violated.  We have tried to
implement a procedure that does not
impede the work by our members, yet
allows the library to ensure that copies
made at the Law Society libraries are
done in compliance with the law.

Refinements were made to internal
procedures for overdue books and overdue
accounts.  Information will be forwarded
to the Chair of the Library Committee for
appropriate action after reasonable
measures to collect books or money owing
by library staff have failed.  Monthly
reports of accounts unpaid over 90 days
are now forwarded to the Secretary of the
Law Society.

The library system is looking forward
to continuing the fine balance of pro-
viding print and electronic materials to
service our members’ legal information
needs. On behalf of our members, I would
again like to thank our excellent library
staff for the services provided to our
members.  We gratefully acknowledge the
generous support from our members and
the Law Foundation of Saskatchewan.
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Professional Standards Committee 
by Edward Komarnicki

The 2002 Committee consisted of
Vice-Chairs Brian Hendrickson, John
McIntosh, Q.C., Alan McIntyre, Graeme
Mitchell, Q.C., Rick Van Beselaere, Beth
Bilson, Q.C. and Dan Ish, Q.C. each for
part of the year.  There were a total of 16
referrals to the PSC in 2002.  Six files
required Professional Standards
Investigation Committee appointments
and three resulted in Law Office
Management Reviews.

Sub-Committee on Competency
In the Summary of Findings of the

Sub-Committee on Competency, the
Committee stated “Saskatchewan lawyers
appear to want the Law Society to adjust
the scope and focus of its role, calling for
a greater emphasis on activity that would
serve to benefit the entire profession”.  It
would suggest that while the Law Society
is doing an effective job on matters of
lawyer discipline, it needs improvement
in monitoring and especially in
promoting lawyer competence.  There are

developments under way within the
Professional Standards Committee and
the Law Society to make each more
proactive in assisting members along the
way.

Lawyers Concerned for Lawyers
At a time when the demands on a

lawyer’s life, time, energy, quality of
service and efficiency are ever increasing,
work-related stress is causing a significant
toll on many lawyers. Of interest LCL
statistics showed that of 63 of 91
problems, 26 were with respect to
relationship, 16 psychological, and 21
stress (work-related). LCL’s mandate is to
provide counseling and treatment. All
referrals are voluntary and confidential.
Par Consultants of Canada (PAR) is the
program provider and clients are provided
up to five free consultations, unless
otherwise approved. This service extends
to immediate family members which
related to 25 of 91 reported problems.
The Law Society recently approved a
funding increase to meet increased
program needs. It is evident that relation-
ship, psychological and stress related
issues are the primary problems facing
lawyers today.

Practical Developments
The Law Society has funded the

production of a Start-up Kit consisting of
articles, guides, rules and other valuable
information as a resource concerning
start-up and practice management issues.
SKLESI’s website at www.sklesi.org
provides for online learning. The “Online
CLE” icon on the website takes one to
presentations of interest consisting of
short free segments and others for
purchase. Some of the existing topics are:
Practice Management; Show me the
Money; Marketing - Getting the Right

Clients; The Management Perspective
and there will be others. SKLESI
provided a one-day seminar entitled
“Managing Your Priorities” that dealt
with issues such as organization,
establishing a daily plan, managing
priorities, communication and achieving
a balance in life. As part of the process of
delivering resources to your office or
home computer, the Libraries Committee
is moving also to bring resources via the
internet to practitioners for desktop
availability and use.

Practice Advisor
The “Sub-Committee on Competency”

recommended to the PSC and the
Benchers that a Practice Advisor/Practice
Review person be hired. 

Considerable discussion has ensued
concerning the position of a practice
advisor or alternatives to it. In Alberta
there are a number of positions dealing
with: 1) legal, ethical and practice
concerns and personal matters such as
stress and addiction; 2) law office
management consultation to members
with primary focus on the needs of solo
and small firm practitioners; and 3)
development and delivery of materials
and programs designed to help lawyers
practicing in a competent fashion.  

It is my view that approaching the
whole issue of competence from the
members’ perspective by proactive
assistance before a problem arises is the
route to be followed. 

A Sub-Committee was struck to
consider the formation of a panel of three
members, one panel for the north, one
panel for the south, operating as practice
advisors primarily on a volunteer basis.
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Public Relations Committee
by Ron Barsi

deliberations of the Committee, the
membership of the Committee was
reconstituted to include participation
of the President, the Past President,
Past Past President, the Director of
Libraries and the Lay Benchers.

2. The topic of “public relations” has
been incorporated into the agenda of
every standing Committee of the Law
Society.  In turn, issues or ideas with a
public relations flavour are forwarded
to this Committee for consideration
and follow-up.

3. The Chair of the Committee
continues to be held by a Lay
Bencher.

With a view to the long term, and in
keeping with the guidance provided to us,
the primary focus of the Committee is to
educate the public on:

• How the legal system works
• The responsibilities and workings of

the Law Society
• The law as a career.  How do you get

there?  What is it like to be a lawyer?

The Committee has decided to pursue
the development of an educational/
communication strategy on how to best
achieve the goal of better informing the
public.  We have decided to pursue this
objective by working with various
educational institutions to reach society
in general with an emphasis on the
today’s young folks.  To date, we have
worked with other organizations such as
the Courts’ Communications officer,
Saskatchewan Education, PLEA, the

Legislative Assembly, and the CBA –
Saskatchewan Branch to coordinate our
efforts in raising the profile of the
profession and the legal system.  By
working together, we hope to send a
consistent message and help to promote
each other’s work in the development and
promotion of educational information
related to law.

As Chair, I would like to acknowledge
the initiative of one of the Society’s
members who significantly assisted the
public relations efforts of our Committee.
One of the Benchers, Mr. Stuart Eisner,
personally took it upon himself during the
December Convocation to campaign the
Benchers for funds to support the Star
Phoenix Sporting Christmas Campaign.
As a result of our contribution, the paper
ran an article titled “Law Society Proves
Lawyers Have Heart”.  This is an example
of the kind of personal commitment that
the Society and our Committee needs.

The work of the Public Relations
Committee is important and challenging.
We are working hard to find meaningful
and cost-effective ways to fulfill our
mandate.  I would ask all members of the
Society to make a personal effort to
provide support and ideas to the Benchers
and our Committee, so that we can better
serve the public of Saskatchewan and the
Society.

In closing, I would like to thank Effie
Kusznir, Brian Hendrickson, Marty
Popescul, Michael Milani, Barry Morgan,
Susan Baer and Allan Snell for their work
on the Committee.

The focus and emphasis of the Public
Relations Committee of the Law Society
continued to evolve during 2002.
Activities of the Committee are based
upon guidance from the:

• 1999 Membership Survey of the
Law Society, wherein it was evident that
the members wanted a higher priority
given to developing strategies to improve
the public’s perception of lawyers, and
acting in an advocacy capacity on issues
affecting the legal profession;

• Benchers decision to strongly
support a standing committee of the Law
Society that is responsible for matters
associated with public relations;

• Mission Statement of the Law
Society, which states:

“To govern the  legal profession by
upholding high standards of competence
and  integrity, ensuring the independence
of the profession, advancing the
administration of justice, the profession
and the rule of law, all in the public
interest”.

Consequently, the Public Relations
Committee, with approval of the
Benchers as a whole, implemented a
number of organizational changes and
shifted our planning focus to respond
accordingly.

The organizational changes include:

1. In order to stress the importance of
this work and to incorporate senior
levels of experience into the
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Admissions & Education
Brent Gough, Chair
George Thurlow, Vice Chair
Ron Barsi
Dan Ish
Brent Klause
Alma Wiebe

Complainants Review
All Benchers

Discipline Executive
Lana Krogan, Chair
Michael Fisher, Vice-Chair
Brent Gough, Vice-Chair
Dan Ish, Vice-Chair
John McIntosh, Vice-Chair
Rick Van Beselaere, Vice-Chair
Greg McCullagh

Equity/Diversity 
Dan Ish, Chair
Lana Krogan, Vice-Chair
Norma Farkvam
Brian Hendrickson
Alma Wiebe
Hon. Judge Bekolay
Hon. Madam Justice Jackson
Anil Pandila
Hon. Madam Justice Wright

Ethics
Graeme Mitchell, Chair
Alan McIntyre, Vice-Chair
Ron Barsi
Stuart Eisner
Brent Klause
Michael Milani
Barry Morgan

Executive
Rob Gibbings
Michael Milani
Rick Van Beselaere

Finance
Rick Van Beselaere, Chair
Brian Hendrickson, Vice-Chair
John McIntosh
Michael Fisher
John Allen

Insurance
Alan McIntyre, Chair
Graeme Mitchell, Vice-Chair
Stuart Eisner
Effie Kusznir
Barry Morgan
Tom Schonhoffer

Legislation & Policy
Brent Gough, Chair
Lana Krogan, Vice-Chair
Stuart Eisner
Alma Wiebe

Libraries
Michael Fisher, Chair
Brent Klause, Vice-Chair
Ed Komarnicki
George Thurlow
Susan Baer

Professional Standards
Brian Hendrickson, Chair
Ed Komarnicki, Vice-Chair
Alan McIntyre, Vice-Chair
Graeme Mitchell, Vice-Chair
Barry Morgan, Vice-Chair
Marty Popescul, Vice-Chair

Public Relations
Ron Barsi, Chair
Rick Van Beselaere, Vice-Chair
Effie Kusznir
Michael Milani
Marty Popescul
Susan Baer
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