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A few responses to our
Spring 2016 Call-Out:
Mentoring
As a principal, have you learned anything
unexpected from your articling students?
“After 15 years of practice it was my articling
student that reminded me of the importance of
a work/life balance.”
—David Chow, Chow McLeod
Barristers & Solicitors
“I have always learned unexpected things
from articling students. Being fresh from
school, articling students bring a unique
perspective to files. They are also untainted
from years of cynicism.”
—Sean M. Sinclair,
Robertson Stromberg, LLP
“I have learned that articling is not a one year
process; it is at least 2 or 3 years, and there is
nothing wrong with that. Nobody becomes
an expert just because they sign the Rolls, and
junior lawyers are looking for just as much
guidance and advice as when they were articling.”
—Craig Zawada, QC, WMCZ Lawyers

What is the most important lesson you
learned from your principal?
“You cannot take things personally, or the
career will eat away at you.”
—Stacey McPeek, Complaints Counsel

What advice could you give to students
about to article?
“The best advice for students is that you will mess
up. When you do, tell someone immediately—there
is always a way to fix it, and trying cover it up only
makes things worse.”
—Tim Huber, Law Society Counsel

For more insights, see page 33.
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Inner City Asset
A Mentoring Q&A with CLASSIC
Jenneth Mainil & Kelly Laycock

C

ommunity Legal Assistance Services for Saskatoon Inner City Inc. (better known as CLASSIC) has
been providing free professional legal services to Saskatoon’s low-income community members since
February 2007. By connecting legal students from Saskatoon’s College of Law program with supervising
lawyers, CLASSIC is the perfect example of mentorship that is making a difference in the province. We had
a few questions for the staff and students about the success of the program. Chantelle Johnson (Executive
Director of CLASSIC), Sarah Buhler (professor of the associated seminar at the College of Law) and
Nicholas Blenkinsop (one of the generous supervising lawyers) were all happy to fill us in.

CLASSIC just celebrated its ninth
birthday in February. Congratulations!
Tell us a bit about the history of CLASSIC
and how it got started.
Chantelle: In 2005, three University
of Saskatchewan College of Law
students, Kyle Vermette, Jodi Busch
and Victoria Coffin, identified the need
for a poverty law clinic in Saskatoon
that would provide legal services in
areas of law not covered by Legal Aid
Saskatchewan. They also recognized the
massive gap that exists between those
individuals who qualify for legal aid
and those who can afford to retain a
private lawyer. These founding students
of CLASSIC sought and received the
support of community organizations
and individuals, especially the Ministry
of Justice, the Law Foundation of
Saskatchewan, the College of Law, the
University of Saskatchewan, and the
White Buffalo Youth Lodge.
CLASSIC was incorporated as a not-forprofit corporation in March 2006 and

officially opened its doors to clients on
February 7, 2007. It is a registered charity
with the Canada Revenue Agency.
Today, over nine years later, CLASSIC
is a fully operating and extremely busy
not-for-profit legal clinic, responding
to a constantly increasing demand for
poverty law services. In our first full year
of service, we served 53 clients through
the Walk-in Advocacy Clinic (WAC). In
comparison, last fiscal year CLASSIC
served 758 clients through the WAC,
and denied over 35% of other eligible
clients due to capacity.
CLASSIC is one of the few programs of
its kind in the country. Where did the
idea come from? How did it evolve?
Sarah: The law students who founded
CLASSIC were inspired by long-standing
community-based clinic programs in
Toronto, Halifax and elsewhere. The
foundation of these programs is a
strong connection with the community
in which the clinic is located, and this
is a key reason for CLASSIC’s success.

Last fiscal year, CLASSIC served 758 clients through the WAC,
and denied over 35% of other eligible clients due to capacity.
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CLASSIC has evolved since its inception
to one of the most well-regarded clinic
programs in the country.
What are some of the major changes
CLASSIC has overseen in its nine years
and some of the goals you’re striving
towards?
Chantelle: The top change CLASSIC
has experienced in its first nine years
is the sheer amount of demand for our
services, contrasted with our ability
to serve everyone based on our own
capacity issues (which relates to funding).
In WAC, law students work on client
files under the direct supervision of staff
supervising lawyers. Every step of the
students’ work must be approved by one
of our staff supervising lawyers in order
to be insured and fall under compliance
with the rules of the Law Society (we have
2.3 paid supervising lawyers for the WAC,
and one .5 volunteer). Clearly our ability
to pay staff lawyers, and their capacity, is
our natural bottleneck in this regard.
Nicholas: What I think is interesting
about the growth is that it is not only
in relation to the number of files and
people served, but also the nature of the
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service and the complexity of the issues
being dealt with.
The most important goal in my opinion
for the organization is stability in a
number of ways. While it has been
impressive to see what we have done with
our limited resources, it is important
for us to ensure that we take time to
reflect on where we are, what we need as
individuals and an organization, and how
to best move forward in order to ensure
ongoing relevance and viability.

initiatives or law or policy reform
projects to address some of these
issues. Many of our students express
that their experience at CLASSIC has
shaped the way they imagine practicing
law, and that it has instilled an ongoing
commitment to working on access to
justice issues.
Nicholas: CLASSIC is the “real experience”.
Our clients are real clients. The issues
that they are dealing with are real legal
issues. The students are engaging with

time at CLASSIC. Why is it important
for the students to foster relationships
with professions outside of the legal
community? How do these benefit the
legal profession as a whole?
Chantelle: By training the up-andcoming lawyers to work in a more interdisciplinary manner, we hope there may
be future challenges and changes to the
traditional approach and systems related
to the practice of law which have created
this access to justice crisis in the first place.

CLASSIC’S MISSION STATEMENT
CLASSIC works toward access to justice with low-income, marginalized Saskatchewan residents, with
attention to the needs of Aboriginal peoples, through a legal clinic that meets the needs of the community.
This provides law and inter-disciplinary students with experiential learning, new insights into the cultural
and social reality of law, and fosters an ethic of social justice.

Chantelle: Some of our other goals, as
identified in our strategic plan, are to hire
a social worker to help both our clients
and the students who come through the
clinic. This is important, as the clients
need proper supports, both for referrals
and from a counselling perspective, and
we need the ability to help students deal
with the vicarious trauma that can result
with dealing with some of the intense
issues that arise through our work.
How does CLASSIC’s Clinical Law
Program prepare students for the “real
experience”?
Sarah: With CLASSIC, students are not
only getting practical experience but
also gaining insights into the cultural
and social realities of law, ethics
and social justice issues within their
community. They learn that the legal
system has limits in terms of its ability
to address these complex problems
and so begin to appreciate the ways
that lawyers can work on systemic

the clients as articling students or lawyers
would. The students are going to courts or
other tribunals and advocating as would
practicing lawyers. I find it hard to say
how a student completing a permanent
residency application here would do much
differently than a lawyer completing the
same documents elsewhere.
On the other hand, given that the legal
responsibility for the file rest with
the supervising lawyer, the systems at
CLASSIC are geared towards a greater
degree of supervision, mentorship and
involvement by the lawyers involved.
As such, while the students get the
experiences of the practice of law, there
is more of a safety net than I remember
from my time as an articling student or
junior lawyer.
In addition to the students getting
a mentoring experience from senior
lawyers, they are also getting an
interdisciplinary experience with
Social Work students sharing their

What are the top 3 things you hope
the students will take away from their
experience at CLASSIC?
Chantelle: The top 3 things we hope
students will take away from their
experience of CLASSIC include:
• That privilege manifests itself in
many forms, and that generally,
anyone with a law degree has a
certain element of privilege in
their life as compared to many
of the clients we serve. We hope
that students adopt a level of
understanding and non-judgment
for our clients and that they work
with them during their time here
and learn from and with them,
rather than considering themselves
the almighty law student and future
lawyer who knows best.
• That they obtain a more complete
understanding of how a law office
works and will hopefully have a great
respect for all the team members.
There should be no hierarchy in a
continued on page 6
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Inner City Asset continued from page 5

law office setting—each position is
a valuable part of the legal team and
should be treated with respect.
• That the legal profession is not
perfect and we need the lawyers of
the future to work hard to change
it for the better, both for the legal
profession, and to address the access
to justice crisis that has been created.
What are some of the recent
challenges that members of the legal
profession are facing and how can/
are you preparing students to deal
with these?
Sarah: The legal profession in Canada is
facing a variety of challenges, including
challenges to self-regulation, emerging
forms of alternative business structures,
and a growing access to justice crisis.
CLASSIC students are gaining deep
insights into access to justice issues
and will be well-positioned to take a
leadership role in the profession in
addressing these issues in the future.
CLASSIC students also gain experience
in working on complex multi-faceted
legal and social problems in a multidisciplinary context, a skill that may
position them well for the types of
problem-solving work that lawyers will
need to do more of in the future.
What are some of the biggest
challenges you face as a non-profit
organization with a mentorship-based
business model?
Nicholas: As a non-profit organization
working to assist as many people as
possible, be they clients or students, the
biggest single challenge is to try to do too
much. Like many similar organizations,
people are often drawn to CLASSIC
because they believe in the goals of the
organization and want to help as many
people as possible. However, we live in a

6

It’s hard to mentor students, and see the great
potential they have, and then to know they are
struggling to find work post-law school.

society and at
a time where
need outstrips
resources.
This is difficult in relation to managing
internal resources but also in dealing
with external pressures to do more.
I guess this is one of the problems with
CLASSIC having enjoyed so much
success to this point.

Chantelle: The three main challenges
are: cycling out of students, seeing
strong students who are unable to obtain
articles, and funding.

and need to keep our clients’ files moving
along over the summer months, we
cannot simply close our doors for the
summer.
Students: One of the hardest things
over the last few years, as the economy
struggles, is the fact that a lot of great
students are unable to obtain articling
positions. It’s hard to mentor students,
and see the great potential they have,
and then to know they are struggling
to find work post-law school. This is
compounded by knowing the amount of
student debt many students carry.

Cycling out of students: Certainly one of
the biggest challenges to the mentorshipbased model is the fact that three times
per year students cycle out—so basically,
we lose our trained workforce every Funding: Funding is every non-profit’s
four months. This means we have to do major issue, and this is certainly
orientation/training every four months, no different for CLASSIC. We need
and start from square
one three times per
hen I was a student at CLASSIC, I committed a few hours
year. This puts a lot
a week to volunteer and as a WAC student through the
clinical law program. At that time, the clinical law program
of demands on the six
was a one-class course, and not the five-course credit that it
staff to keep things
is now. The reason I originally signed up to help out was to
moving along in the
gain experience. Once I got involved in the files at CLASSIC,
interim periods, and
I learned a lot more about myself, my privileges, and the
stay patient with the
amount of good that I could do for someone who was used to
steep learning curve
getting the short end of the stick in life. I learned that having
we are always dealing
a short conversation with a client, even one in which I let
with. Associated with
the client know that I have nothing new to share, can make
this challenge is the
a person feel important because it’s a reminder to the client
that someone is helping. CLASSIC also taught me the value of
fact that students
using my voice to advocate for another. It also taught me that
come to us during the
mentorship from a more experienced advocate is a great way
academic year, but
to learn about the law and how to use it.
then we need to keep
the doors open over the
So, when the posting came up for a supervising lawyer at
summer months. This
CLASSIC, I thought about how much I enjoyed the mentorship
means we must hire
there, and how much I would love to be able to return the
paid summer students,
favour for new law students. While the volume of clients and
which creates financial
the space in which CLASSIC operates has changed, the passion
to make a difference and to give a voice to those who feel
strain. If we want to
marginalized remains the same.
keep the mentorship
model available for
—Brenda Yuen, Supervising Lawyer
the academic year,
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6th Annual Gown to Gown Lawyers’ Charity Gala

A few photos from the event on January 29, 2016 (clockwise): (1) CLASSIC students Cameron Brightman and Steven Wang;
(2) Michel Riou, Brenda Hesje, Kayla Stuckart; (3) Andy Chiang, Anna Singer, Gillian Gough, Nicholas Blenkinsop; (4) MCs
for the night, Acting Dean of the College of Law Beth Bilson, QC, and student Lorne Fagnan. Photos courtesy of CLASSIC.

approximately $200,000 more per year
to be considered “viable” on an ongoing,
non-contingency basis.
Speaking of funding, January saw the
sixth annual Gown to Gown Lawyers’
Charity Gala, one of your major
fundraising initiatives. What was the
turnout/success?
The sixth annual Gown to Gown
Lawyers’ Charity Gala had a good turn-

out this year, with approximately 260
people in attendance. By all accounts
from the attendees people thought it
was a beautifully decorated event. We
also had a lot more fun with games
and raffle items this year. The highlight
of the event was the Pro Bono Service
Award, where CLASSIC’s volunteer,
retired lawyer Janice Gingell received
very well deserved recognition. At this
point Janice is considered one of the
staff. She epitomizes the true pro bono

commitment to public service work.
She is a true team player, and never wants
any accolades for anything she does.
We thought it was high time she receive
the award. (See Pro Bono’s Volunteer Profile

on Janice on page 13.)

Given our financial needs and that we
wanted to cover the costs of the summer
student program, we had a much higher
goal for fundraising than we were able
continued on page 8
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Inner City Asset continued from page 7
to realize. But we did raise just under
$40,000, so that is exciting. We would
like to thank everyone who attended,
sponsored and/or donated to the Gala.
For anyone who made a pledge and
still hasn’t made payment, please do so!
Further, if you would like to donate, to
help us defray the costs of the summer
program, you can make a donation
online at http://www.classiclaw.ca/.
Finally, we’d also like to thank the
great Gala planning committee for all
their dedication and hard work. They
are: Cathy Bohachik (also, CLASSIC’s
Fundraising Chair), Karen Jones,
Michelle Ouellette, QC, Kelsey O’Brien,
Jane Basinski, Brenda Yuen, and
Amanda Dodge.
What other fundraising events do you
hold throughout the year?
Chantelle: For the month of April
CLASSIC is hosting a social media
funding challenge—for anyone who

donates over $100, or becomes a
monthly donor, your name is entered
into a draw for a gift basket prize worth
approximately $990!

I

was unsure what I would experience
while working at CLASSIC as an
intensive clinical student. The idea of
helping people with their issues was both
exciting and daunting; could I actually
help people in a meaningful way?
Three months in, while not a seasoned
professional, I feel more comfortable
and somewhat capable in my position.
I am learning in practical terms how to
be a lawyer. But I’m also learning about
the different people and communities
we support, something that does not get
translated into most legal textbooks.

Other fundraising events have included:
steak nights, a karaoke night, social
media drives, alumni mailouts, 50-50s at
Saskatoon Bar Association events, and
others. We are currently strategizing about
what kind of event to host during this year,
which is an “off year” of the Gala.
If anyone reading has good fundraising
event ideas, or would like to be a member
of CLASSIC’s Fund Development or
Fundraising Committee, please contact
Chantelle Johnson at 306.657.6100
or chantelle_j@classiclaw.ca. We are
always trying to identify new ways to
secure revenue that people want to give
to or attend.
Who are you major
partners and sponsors?

community

Chantelle: CLASSIC has a number of
community partners from the non-profit
world. We work together as mutualreferral agencies, in a consultative manner,
and on projects, particularly under our
newest program area the “Systemic
Initiative Program”. These partners include
but are not limited to:
•
•
•
•
•
•
•

Anyone who donated over $100 or became
a monthly donor had their name entered
into a draw for a gift basket prize worth
approximately $990!
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•
•
•
•

AIDS Saskatoon
Elizabeth Fry Society
Mennonite Central Committee
Friendship Inn
Indian & Métis Friendship Centre
Str8 Up
The Saskatoon Food Bank and
Learning Centre
Quint
Saskatoon Anti-Poverty Coalition
Station 20 West
OUTSaskatoon

—Anonymous CLASSIC student

CLASSIC has few “sponsors” in the
true sense of sponsorship, but we do
have a number of partnership service
agreements that constitute the majority of
our revenue points. A sampling of these
agreements, some of which are year-toyear, and others of which are multi-year
agreements are with:
•
•
•
•
•
•
•
•
•
•
•
•
•

The Law Foundation of Saskatchewan
The Government of Saskatchewan,
Ministry of Justice
The College of Law
The Community Initiatives Fund
The United Way of Saskatoon and Area
Merlis Belsher Access to Justice Fund
The Saskatoon Community Foundation
Affinity Credit Union
Anonymous donors
Private donors
Canada Summer Jobs
Student Summer Works
Potash Corporation of Saskatchewan

A major portion of every year’s
revenue is realized on a one-time or
year-to-year basis. One of CLASSIC’s
main goals is to increase longer-term,
sustainable funding. This will help
us to better plan for our future, and
would also increase our efficiencies as
a small staff.

FEATURES

Besides the issue of funding, you
mentioned that one of the biggest
challenges was the lack of articling
positions for students. In terms of
inspiring more lawyers and firms to
offer articling positions, what advice
would you give someone who might be
considering it?
Nicholas: I have had the pleasure of
working with a large number of students
over the years. I have been most
impressed by the ability of the students
who came through the clinic. In general
they have demonstrated themselves to
be capable, engaged, intelligent, hardworking and diligent. I worry that the
practice of law has too often and for too
long been dominated by certain types,
perhaps even stereotypes of what it is
to be a lawyer. In my experience these
types and stereotypes do not coincide
with the people who I tend to think
will be the best additions to the legal
profession. With that in mind, I would
suggest that those in the position of

taking on articling students work to look
beyond their initial reaction and work to
increase the diversity in this profession.
Chantelle: If you’ve never hired an
articling student, but are considering it,
now is the time to do so! There are so
many excellent third year law students
graduating without articles, that you
have your pick of many excellent
students. Feel free to phone me at
CLASSIC at 306.657.6100 to discuss!
In addition to staff lawyers and
students, CLASSIC also relies on the
generosity of volunteer lawyers. What
do these lawyers take away from their
experience as mentors? How can more
people get involved?
Over the years different volunteer
lawyers have expressed many reasons
for being here. Some have devoted their
entire careers to helping people and
addressing the access to justice issue, and
wish to continue to do so in retirement.

Others enjoy working with the students
and mentoring the lawyers of the future.
Others, particularly those who practice
family law, recognize the massive access
to justice crisis in the area of family law
and want to help clients who cannot
afford to retain a lawyer.
There are many ways to volunteer
at CLASSIC because we have three
program areas. The most likely area
for lawyers to volunteer in is our Legal
Advice Clinic (LAC) where practicing
lawyers from Saskatoon volunteer,
providing summary advice to clients in
the areas of family law, serious criminal
law, or civil. There are also a variety of
systemic projects volunteer lawyers
could get involved with. Finally, if
people have a more significant amount
of time available, we could explore ways
they could help on the individual, clientrepresentation side of things through the
Walk-in Advocacy Clinic (WAC)—this
is the work our retired lawyer volunteer,
Janice Gingell does 20 hours per week.

Thank you to Chantelle, Nicholas and Sarah for taking the time out to give us an honest look into what
CLASSIC does and why it’s important to the community and the profession. Your efforts certainly do not
go unnoticed and we hope that by sharing your story others are encouraged to get involved with similar
organizations, play positive roles within their communities and forge stronger connections with their fellow
colleagues. A heartfelt thank-you to the students for taking a few minutes out of your busy schedules (at
a crucial time in the year) to tell us a bit about your experience with CLASSIC and mentoring. We wish you
the best of luck in all your future endeavors. •

STUDENT CALL-OUT

Interactive

During your time at CLASSIC, what was the most challenging?
“The most challening and the most rewarding experience was definitely telling someone’s story in front of the court,
for the client to choose what they want publicly ackowledged. To then help provide them the opportunity to have it
acknowledged is redeeming and extremely powerful.” —Bojana, CLASSIC student
How are you different now than you were in the beginning?
“I certainly have a greater respect for criminal defence lawyers and the job they do. I have a greater insight into the
realm that they operate within. They are the champions of our constitutional rights irrespective of the crime that has
been alleged against the accused.” —Mandeep, CLASSIC student
How important do you think peer mentoring is and why?
“Peer mentoring is great because you have 10 other people to pose questions to when you’re at a loss or need
feedback on something. If one person doesn’t know the answer, someone else can provide an answer or at least
direction.” —Francine, CLASSIC student
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Highlights of the Meeting of the Benchers
February 18 & 19, 2016
Tom Schonhoffer, QC, Executive Director

T

he Prairie Province Innovation Project is a collaboration between the law
societies of Alberta, Saskatchewan and Manitoba to re-think regulation. Similar
initiatives are also under way in BC, Ontario and Nova Scotia. The scope of the work
includes considering regulation of the business entity providing services in addition
to the regulation of individual lawyers. The logic is that safe and effective practise
of individual lawyers is influenced significantly by their work environment. Helping
business units to establish standards will be beneficial for the profession and the
public interest.
Regulating business units also allows further discussion about what other types of
business organizations could deliver legal services and if there can be multi-disciplinary
business units. The Benchers have not made any decisions with respect to the future of
regulation, but have spent several hours at Convocation begging the discussion.
The Law Society is often asked to make appointments to outside boards. On this occasion,
the following appointments were made:
1. Saskatchewan Legal Aid Commission – Raymond Wiebe
2. College of Law Endowment Fund – Derek Maher
3. PLEA – Maya Scott

Helping business units
to establish standards
will be beneficial for
the profession and the
public interest.

The Law Society also honours lawyers who have sustained membership for 50 years.
This year, the honour was bestowed on:
• James Gary Anderson, QC
• William Dent Preston, QC
• Dale Roland Skelton
• Franklin Alexander MacBean, QC

In the November 2015 Bencher election, there was no candidate from the South West constituency. We gently twisted the arm
of John McIntosh, QC, to reprise his role as Bencher for a three-year term. John served previously as a Bencher from 1997–2003
and has been a helpful volunteer at the Law Society. His dedication and knowledge is much appreciated.
The Rules of the Law Society would be considered bylaws in most corporations. They seem to be constantly under review. At this
Convocation, the Benchers cleaned up portions of the Rules dealing with fees. There were no fee increases, but the amendments
make the Rules clearer and less redundant in some places. In addition, the Benchers amended the Rules with respect to the articling
term, allowing principals more discretion for granting students time off for vacation and sick days.
Finally, the temporary mobility rules were amended to remove the requirement to provide equivalency in compensation funds.
This requirement was not in the mobility agreement executed by the Law Society. •
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With Great Power There Must Come
Great Responsibility
Jody Martin, Acting Director of Admissions & Education

M

any major figures have iterated versions of this throughout
history: Winston Churchill, Franklin D. Roosevelt, an
unknown writer in 1793 during the French Revolution, and let
us not forget Stan Lee,
the creator of SpiderMan. Whether you
attribute this saying to
the French Revolution
or to Stan Lee, there is
no doubt as to why it has
resurfaced
repeatedly
throughout
history…
because it is true.
This adage holds true in
many facets in the life
of a lawyer, including
becoming a principal.
There is great power in shaping new lawyers as they begin
their careers, and great responsibility as a mentor and leader
to articling students. As a principal, you are expected to
act as a teacher, mentor, and role model. This is not an easy
undertaking, but it is an honourable one. It is not just about the
student and the principal but about the profession as a whole.
The articling experience is a cornerstone in the development
of the lawyers who will shape our profession into the future.
The articling experience enables students to transform their
knowledge into the necessary skills, professional abilities
and judgment expected of competent lawyers. The Law
Society entrusts this training to those members who serve as
principals. To take on an articling student is to accept the trust
placed in you by the Law Society and by the student to serve
as exemplars of the profession and play an integral role in
ensuring the competence of new lawyers. It is a commitment
of time and effort by the principal and others to ensure the

student has a meaningful and varied articling experience.
Undoubtedly, this is no small or simple task.

What Is Expected of Principals?
In order to facilitate the articling process, principals and firms
that wish to take on a student are asked to implement policies
and measures to ensure the Guidelines for the Education and
Guidance of Articling Students are met.
a.

Terms of Employment and Orientation

The terms and conditions of employment should be discussed
and settled with the student, both when the student is hired
and again when the student commences articles. This will help
to reduce any confusion or misunderstanding with respect to
hours of work, vacation days, etc.
The principal must also ensure that the student receives an
orientation to the firm/organization and its practices. This
may include reviewing the responsibilities of office personnel
(lawyers, students, office manager, office accountant,
bookkeeper, paralegals, secretaries, and receptionist) and
discuss the lines of authority and supervision of personnel. As
part of the orientation, it is necessary to explain to the student
the accounting, billing and timekeeping procedures, as well as
the procedures for opening, maintaining and closing files in
your office—these things are not taught in law school!
b.

Ethics and Professionalism Issues

As a principal, one of your primary objectives is to make
sure that the student receives appropriate mentorship and
guidance with respect to ethics and professionalism issues.
continued on page 12

The articling experience is a cornerstone in the development of the
lawyers who will shape our profession into the future.
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With Great Power continued from page 11
Give your student instruction on diarization systems,
tickler systems, and file management. Be sure to talk about
expectations around communication with clients—client
communication is a learned skill. These steps will pay off in
the long run as the time and effort spent in improving the
competency of students while articling will result in higher
professional standards and a lower incidence of losses,
claims, and complaints to the Law Society.
In order to allow your student to experience these issues
firsthand, give them as many opportunities as possible to
attend interviews, meetings, hearings and examinations for
discovery, trials, and appeals. To allow the student to gain the
most from the experience, provide them with the background
to the event, and after the event discuss it with them, focusing
on the issues of professional judgment, ethical issues, goals,
tactics, and strategies.
c.

Mentoring and Teaching

Although this objective is often met through the collaboration
of the principal and others at the firm/organization, the
primary responsibility for this rests with the principal.
Although it may seem like a heavy burden, there are many
ways to facilitate the process. For example, the simple step of
establishing procedures for requesting work assignments, and
providing advice and feedback can simplify the process and
minimize workday interruptions.
Additionally, best efforts should be made to give your student
exposure to as many areas of practice as possible. If you
have a limited area of practice, you may wish to consider a
secondment for your student to allow for a more varied
articling experience. Allowing the student to accompany the
principal and other lawyers to court hearings, examinations
for discovery, meetings with clients, and negotiation sessions
can also vary the student’s exposure.

d.

Managing Student Workload

As an articling student, there may be hesitation to decline
work and a lack of a true understanding as to what their
workload capacity actually is. As such, the principal is tasked
with monitoring the student’s workload to ensure that it is
reasonable and that expectations are clearly established.
When considering whether the workload is reasonable,
remember that it must include sufficient time for the student
to complete all CPLED assignments and competency
evaluations, each of which will require approximately twelve
hours of the student’s time.
This objective can also be facilitated by providing an initial
explanation, direction, and deadline when a student is given
work assignments; simply tell the student what is expected of
him or her, and tell them when the work is due. Also, if the
student is receiving assignments from more than one lawyer,
provide some guidance to assist the student in setting priorities.
This will not only develop the student’s ability to handle large
volumes of work and face the pressures of practice, but will
also alleviate problems for the lawyers who assign work to
students and count on it being done.

What If a Problem Arises?
We recognize that being a principal is not easy, that the
articling relationship may at times be strained, and that
performance issues with the student may arise for a variety
of reasons. In those cases we recommend, as a first step, that
the performance issue be addressed with the student promptly
with clear communication and feedback. We also encourage
you to contact the Law Society as we may be able to provide
tips and guidance on how to address the issue from a best
practice perspective.

Why Become a Principal?

Knowing a bit about what is required, you might be asking
yourself, “Why should I devote the substantial amount of time
and energy necessary and hire an articling student?” Because
articling is much more than mere professional training, it
is an investment. You have the opportunity to transfer your
knowledge and expertise to a student and gain an associate
You have the opportunity to transfer your knowledge that has learned the practice of law in the manner that
and expertise to a student and gain an associate that best meets the needs of your firm/organization. It
is an investment in the future success of your firm/
has learned the practice of law in the manner that
organization, and an investment in the future leaders of
best meets the needs of your firm/organization.  
our profession.
However, the student cannot learn from their experiences
without reasoned, informed, honest comment based on
your personal observation and feedback on written work
assignments, so be sure to take the time to complete this
important step.
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With the ever-growing number of students seeking articles in
Saskatchewan, it is a great time to become a principal. If you
do not wish to take on a full-time articling student, there are
options available. You may wish to consider whether a part-time
student or sharing a student with another firm or organization
would be an option. As these types of arrangements are to
everyone’s benefit, we are happy to work with students and
principals in developing articling plans that involve part-time
articles and joint or shared articling arrangements.

How to Become a Principal
Now that you are ready to become a principal, you must
complete Form A-17, Application to Act as Principal. This
application is available on our website and there is no
charge, but there are a few restrictions on approval. For
example, Rule 152 requires that as a principal, you must

have practiced in Saskatchewan for the last five consecutive
years and currently be practicing full-time. If you do not
meet all of the requirements but still wish to become
a principal, please contact the Law Society to discuss
your circumstances as Rule 152(4) does allows for some
discretion in determining whether a member is suitable to
act as a principal. If you have a significant history of (or
ongoing) discipline or professional standards matters with
the Law Society, please be aware that your application may
not receive approval.
If you have any questions or concerns about the responsibility
and rewards of becoming a principal, we would be happy to
hear from you. •

Volunteer Profile

Janice Gingell

Volunteer Lawyer – CLASSIC
Congratulations to Janice Gingell, who was recognized at the 6th Annual
Gown to Gown Lawyers’ Charity Gala held in Saskatoon earlier this
year. Janice was presented with the Pro Bono Service Award, an award
presented annually by the Law Society of Saskatchewan and Pro Bono Law
Saskatchewan to recognize outstanding pro bono service.

Perry Erhardt, QC, presenting the Pro Bono Service
Award to Janice Gingell. Photo courtesy of CLASSIC.

Janice has a remarkable professional history, which includes practising
with Legal Aid in Saskatoon and LaRonge, practising with Hnatyshyn
Singer, Donlevy & Company, and McKercher LLP in Saskatoon, and acting
as Senior Staff Solicitor for the Human Rights Commission. Janice also
has a long history of community involvement and volunteerism. For the
last number of years, Janice has volunteered with CLASSIC in Saskatoon.
She volunteers with the organization at least 20 hours per week, acting
as a mentor lawyer to both staff and students, supervising client files and
providing experiential learning oversight to students. She also assists
with the planning of events and policy development. Janice’s obvious
commitment to CLASSIC is a wonderful testament to the work that
CLASSIC does in Saskatoon and to the extraordinary community of staff,
students, and volunteers at the organization.
Thank you Janice for being such a great example to the Legal Profession!
—Kara-Dawn Jordan, Executive Director
www.pblsask.ca
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The Pros of Lending a Hand
PBLS Mentorship Program
Kara-Dawn Jordan, Executive Director PBLS

W

hether you are a relatively new
lawyer or a seasoned practitioner,
you are well aware of the time-saving
and stress-reducing effects of being
able to consult with another lawyer
who has expertise in an area you are
tackling. The Mentorship Program at

a significant contribution pro bono.
In addition to assisting a particular
client, volunteers with the Mentorship
Program contribute to increasing the
skillset of lawyers in the province. For
newer lawyers, or lawyers who wish to
gain or increase their expertise in an

experienced immigration lawyers to
train and mentor other lawyers who
did not necessarily have the requisite
experience but had the desire to assist
and the willingness to learn. In this
particular case, many of the volunteers
on this panel were (and continue to be)

For newer lawyers, or lawyers who wish to gain or increase their expertise in an area of law
but who do not have access to the guidance and assistance they might need,
the Mentorship Program is an excellent resource.
PBLS was created to provide lawyers of
every level of experience the support
necessary to contribute their time pro
bono to clients who need assistance and
ensure that they are comfortable and
competent doing so.
Currently PBLS has over 100 lawyers
who have registered with the Mentorship
Program indicating their willingness
to lend their time and expertise to
other lawyers or students who have
agreed to assist eligible individuals or
organizations pro bono. This is a great
way for lawyers who have expertise
in a particular area of law but do not
have the capacity at a particular time
to take on a client themselves to make

area of law but who do not have access
to the guidance and assistance they
might need, the Mentorship Program
is an excellent resource. By taking on
a file under the guidance of a mentor,
these lawyers are able to assist someone
who would not otherwise have had the
benefit of representation and at the same
time increase their own proficiencies.

Over the years PBLS has seen many
clients obtain positive results due
to the willingness of Saskatchewan
lawyers to learn from and provide
guidance to each other. By way of
example, numerous individuals have
had the benefit of representation with
respect to their refugee claims through
the Immigration and
Refugee Panel Program.
Volunteers with the Mentor Program agree to
The creation of this panel
make themselves available as a mentor to lawyers
was possible as a result
that are providing direct pro bono legal services.
of the willingness of
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lawyers from the Ministry of Justice.
I use these lawyers as an example, not just
because they are fabulous volunteers, but
because their contribution demonstrates
that regardless of where you work or
your regular area of practise, there are
opportunities to contribute.
If you are interested in volunteering to
mentor other pro bono volunteers or
have an interest in volunteering in an area
of law and feel you would benefit from
the guidance of a mentor, please feel free
to contact me to discuss the program. •

HEALTH
& WELLNESS

From Student to Superstar
10 Tips for New Lawyers
Jenneth Mainil

1.

✴

2.

Take inventory and be honest
with yourself.

Have a life outside of law.
Everything in moderation still rings
true when it comes to your career.
Yes, use some free time to take
advantage of networking events,
webinars and lectures, and maybe
even a little pro bono thrown in
for good measure, but be mindful
of your own limitations. Finding a
healthy life-work balance that suits
your needs and schedule will be
crucial in combatting burnout.

8.

✴
6.

✴
✴

Find a mentor you trust.
We just can’t tell you enough how
important it is to find someone you
respect and build a healthy mentor-mentee
relationship. Even someone with a few
more years of experience than you can
offer invaluable insight into the dos and
don’ts of the legal world, tricks of the
trade, constructive criticisms or a new way
of thinking about something. It’s always
nice to have a springboard for ideas and
someone you trust enough to gently steer
you into the direction you should be going.

✴

✴

3.

✴

In order to make the best decisions
about what areas of law to practice
and the type and size of firm that suit
you best, you’re going to have to ask
yourself the tough questions and really
listen to the answers. Assess your
strengths, weaknesses and preferences.
Consider whether you’re actually a
good fit for what you have in mind or
whether it’s simply the most attractive
or accessible option.

7.

✴

✴

✴

Consider all your options.
Big firm or small, solo practice, inhouse council or government—weigh
all your options and opportunities,
seek out new ones, look outside of
your community and comfort zone,
and be open to everything. Itemize
and prioritize your options from most
desirable to alternative choices. Keep in
mind that your choices and desires will
inevitably alter as your career develops,
so don’t be afraid to revisit your lists
every so often to reflect and reprioritize.

4.

Have realistic expectations.
You’re not going to land your dream
position right off the bat, you won’t
get that promotion you want right
away and you probably shouldn’t use
your first paycheque to splurge on that
sports car you’ve been drooling over.
Be patient, work hard, don’t be afraid
to seek help, ask questions and use the
feedback you receive to your benefit.
If you stick with it and keep your head
high, you’ll get there soon, I promise.

9.

Prepare for the unknown.
If you thought your student life was riddled with
uncertainty, be prepared for more of the same
during your first few years in the legal profession.
Keep yourself open and available to change,
continuous learning and new possibilities. Give up
the idea that you are in control of your career path
and focus instead on making the best decisions in
the circumstances. Always trust your gut.

✴

Creating healthy habits early on in
your career will not only contribute
to your overall success but will help
avoid burnout. Eat well, get enough
sleep, stay active and make the most
of your free time. Listen to your body
with respect to limitations and stress
levels; no one knows you better than
you. And if you find yourself in rut,
reach out to a peer, family member
or friend. Confidential member
services are also available through
the Lawyers Concerned for Lawyers
program—you’re not alone.

Now that you’ve completed your selfassessment it’s up to you to take what you’ve
learned about yourself and use it to your
advantage. What are the key areas you really
excel in? What makes you unique? This is a
great time to polish your communication skills,
fine-tune your media presence, keep in contact
with your fellow law students, make an effort
to initiate conversations with your new coworkers, and make new connections.
The benefits of networking are indispensable.

✴

5.

Take care of yourself.

Sell your strong points.

Be mindful of those around you.
You’re going to be dealing with a wide variety
of people in your day-to-day travels, so it’s
important to take note of your audience
and adjust your attitude, speech and
etiquette accordingly. Don’t fool yourself:
you are being judged on your behaviour
and professionalism and it’s up to you to
demonstrate that you’re intelligent, articulate
and motivated. Replace yeah with a simple
yes, make eye contact and, just like your
mother taught you, mind your p’s and q’s.

10.
✴

Be great at what you do.

✴

Once you have the job, complete
assignments on time and to the best
of your ability by making sure you
understand the scope of the project
and all deadlines attached to it. Don’t
be afraid to ask for direction if you’re
uncertain about something or feedback
to improve your performance. You’ve
come this far, now is the time to really
showcase what you’re made of and
make a name for yourself that you can
feel proud of. •
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Law Day Events a Success
April 2016

“Law Day is a national event every April that celebrates the signing of Canada’s Charter
of Rights and Freedoms. It is an occasion for the public to learn about the law, the
legal profession and the legal institutions that form the cornerstones of Canadian
democracy.” —The Canadian Bar Association

C

anada’s Charter of Rights and Freedoms was signed on
April 17, 1982, and in 1983 the Canadian Bar Association
marked the event by holding the first ever Law Day to celebrate
and to promote awareness of Canadians’ legal rights and
obligations. This year, Law Day events were held across the
country on Wednesday, April 17. In Saskatchewan, a number
of events were held in Regina and Saskatoon. Here are a few
highlights from the celebrations.

2016 Law Day Luncheon: Legal Services and
Access to Justice, April 6, Regina

2016 Mock Trial Competition
The Mock Trial Competition recreates the dramatic centre
of the justice system by allowing participants to play roles
in trial, including prosecutor, defence counsel and witness.
Such a “hands-on” learning activity provides students with
the opportunity to learn the basic facts about courtroom
procedures, rules of evidence and various legal concepts
inherent in a criminal trial including “innocent until proven
guilty”. The case at this year’s competition was R v Moose, and
of the six teams that participated, Mary High School took home
the McKercher Cup. Congratulations to all who participated.

Photo credit: Melanie Hodges Neufeld

The luncheon was presented by the Honourable Mr. Justice
Cromwell of the Supreme Court of Canada, who discussed
how ensuring appropriate access to legal services is a key
component of access to justice. Justice Cromwell offered some

reflections on the current state of access to legal services, the
role of the profession in improving it and some promising
ideas that could provide better service to more people.

Kim Newsham and Suneil Sarai ready to help the public at their Family
Law Information Centre booth at the Law Resources Fair on April 17,
hosted by the Regina Public Library.
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Alan Kilpatrick, Reference Librarian,
presenting a free workshop entitled “CanLII
and Basic Legal Research Skills for the Public”.

HOT TOPICS

2016 Multimedia Contest
Grade 5, 6, 7 or 8 classes were invited to participate in the
Annual Law Day Multimedia Contest. It was a chance for
students to learn and demonstrate an understanding of
the rights of Canadians, and in particular, section 15 of the
Canadian Charter of Rights and Freedoms: equality before
and under law and equal protection and benefit of law.

Law in Film
Historical films were shown throughout April at the Regina
Public Library film theatre, with free admission for the public.
Film gems included Sleepers, My Cousin Vinny, People Hold
On, and Dear Zachary.

Fun Runs
CBA Saskatchewan hosted two fun runs through April in
support of Law Day. The Saskatoon Fun Run saw 35 people
in attendance and they raised more than $4,100 to support
CLASSIC and the Native Law Centre. Regina’s Lynn Smith

Memorial Fun Run saw a good turnout and raised more than
$3,000 for Pro Bono Law Saskatchewan. Way to go, runners!

Legal Resources Fair
In partnership with the Saskatoon Public Library and
the Regina Public Library, the CBA hosted a number of
presentations from local organizations from the legal
community. Members of the public had the opportunity
to ask questions directly with lawyers and connect with a
wide variety of community and government legal service
organizations, such as:
• Pro Bono Law Saskatchewan Legal Assistance Clinic
• Law Society of Saskatchewan Library
• The Police and Crisis Team
• The French Legal Information Centre
• Christina Skibinsky, Official Representative, Mental
Health Services Act
• Wayne Bernakevitch, The Essentials of Real Estate
Transactions •
Source: www.cbasask.org

The 6th International Training Symposium: Innovative Approaches to Justice
WHERE JUSTICE AND TREATMENT MEET
Presented by: Canadian Association of Drug Treatment Court Professionals (CADTCP) and
the Regina Drug Treatment Court
June 21–24, 2016 | Hotel Saskatchewan Radisson Plaza | Regina, Saskatchewan, Canada
This is a comprehensive international multidisciplinary symposium on Problem Solving Courts and Innovative
Approaches to Justice. Social Problems such as drug addiction, substance abuse, mental illness, family dysfunction and
homelessness have resulted in recurring illegal behaviour with deleterious consequences to society. This has led to the
evolution of Problem Solving or Solution Focused Courts.
The symposium will feature national and international experts who will discuss several innovative approaches to justice
and treatment including the composition, method of operation, challenges, best practices and outcomes in Problem
Solving Courts such as Drug Treatment, Mental Health, Aboriginal Programs, Youth Courts, Gang Violence, Domestic
Violence and Community Courts.
The Honourable Judge C.C. Toth is the Planning Committee Chair for the symposium, and his webinar Therapeutic
Justice is a great primer for these issues, which can be purchased on the CPD website under Resource Materials.
To register for the symposium, please visit www.cadtcpconference.com.
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Federation News
Greg Walen, QC, Council of the Federation

I

t has been my privilege to serve as the Law Society of Saskatchewan representative on the Federation of Law
Societies of Canada since January of 2013. As many of you know, the Federation is an umbrella organization
of all 14 law societies in Canada. Although the organization got its start in 1927, it was not until 1972 that the
Federation was incorporated as a Canadian non-profit corporation.

Initially the Federation (and its
predecessor “the Conference of
Representatives of the Governing
Bodies of the Legal Profession”) served
as a coordinating body and forum for
the exchange of information relative to
the regulation of the legal profession.
That focus took an expanded role in
2002 with the signing of the National
Mobility Agreement. In that year, the
Federation implemented a report of a
National Mobility Task Force, which
recommended the implementation
of full mobility rights for Canadian
lawyers to practise in all Canadian
jurisdictions. The agreement was signed
in 2002, initially by eight law societies,
including Saskatchewan. It has since
been expanded, in different forms, to
include all law societies in Canada.

national admission standards, both of
which stress the need for consistency in
admissions and discipline for all lawyers.
The Federation’s work does not stop
there. The National Committee on
Accreditation assesses applications by
foreign-trained lawyers and law students
for admission to law societies across
Canada. That committee determines
what steps must be taken by a foreigntrained law student or lawyer to have
the equivalency of a Canadian common
law degree. This work is exceedingly
important to smaller law societies
who would have to expend immense
resources to do the same work. Yet
another committee, the Canadian
Common Law Program Approval
Committee, determines law school

access to hundreds of thousands of
judgments and decisions, as well
as statutes and regulations from all
Canadian jurisdictions. The public
has complete access to this important
information.
While there are other important
committees of the Federation, I wanted
to mention the Litigation Committee,
which is responsible for making
recommendations to the Federation
dealing with the intervention by
the Federation in matters before the
Supreme Court of Canada, where issues
of importance to the legal profession
and to the public involving lawyers come
into play. Based upon a recommendation
from this committee (which is
comprised of members of Council of

Flowing from the National Mobility Agreement, the work of the Federation has focused
on developing national standards to be applied to all lawyers and notaries in Canada.
Flowing from the National Mobility
Agreement, the work of the Federation
has focused on developing national
standards to be applied to all lawyers
and notaries in Canada. In addition
to the Model Code of Professional
Conduct, which has been ascribed to
by most law societies, the Federation
has formed committees to deal with
national discipline standards and

program compliance with the national
requirement for the purpose of entry of
Canadian common law school graduates
to Canadian law society admission
programs. This applies to the programs
of established Canadian law schools and
those of new Canadian law schools.
Additionally, the Federation is the sole
shareholder of CanLII, which provides
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the Federation and supporting staff), the
Federation is often granted intervention
status before the Supreme Court where
solicitor-client privilege is threatened by
legislation, or otherwise, across Canada.
Recently, the Litigation Committee
recommended to the Federation that it
apply to the Supreme Court of Canada
for intervention status in the case of
Information and Privacy Commissioner

WHAT’S NEW

of Alberta v Board of Governors of the
University of Calgary, 2015 CanLII
69443 (SCC). The case raises important
questions about the power of third
parties to compel production of
information protected by solicitorclient privilege. The Federation Council
accepted the recommendation of the
Litigation Committee and intervention
status was granted by the Supreme
Court. The actual appeal was heard on
April 1, 2016.

Committee to seek leave to intervene in
Sidney Green v Law Society of Manitoba,
2015 CanLII 82573 (SCC). Although
not involving solicitor-client privilege,
the case involves a challenge to the Law
Society’s authority to require members
to undertake continuing professional
development activities and to suspend
members for administrative infractions
without a hearing. A decision from the
Supreme Court as to whether to grant
intervention status is still outstanding.

The Federation has also accepted a
recommendation of the Litigation

It should be noted that all lawyers
that represent the Federation of Law

Societies of Canada on such matters do
so on a pro bono basis.
I hope to write further on the works
of the Federation of Law Societies
of Canada in future editions of the
Benchers’ Digest. •
Greg was a Bencher of the Law Society
from 2005 to 2012 and was President in
2012. He has been a Council member
with the Federation of Law Societies of
Canada representing the Law Society of
Saskatchewan since 2013.

And the CBA 2015 Louis St. Laurent Award Goes To...
During the CBA Mid-Winter Meeting of Council on Saturday, February 20, 2016, at the Fairmont Château Laurier
in Ottawa, Beth Bilson, QC, was presented with the Canadian Bar Association’s 2015 Louis St. Laurent Award of
Excellence. The national award named in memory of Louis St. Laurent, former Prime Minister of Canada and past
CBA president, recognizes distinguished or exceptional service to the
objectives and goals of the CBA.

Hot Topic

Here is an excerpt from the CBA’s press release from February 19, 2016:
Devoted to advancing the rights of women in the legal profession and in
academic life, Beth Bilson was named the first female dean of law at the
University of Saskatchewan in 1999. She is one of only two people to hold
the position of dean on three separate occasions – currently, as acting dean.
No stranger to the CBA, she has twice been recognized for her contributions.
In 2010, she received the Cecilia Johnstone Award in recognition of her
outstanding work for the advancement of women in the legal profession.
In 2011, she received the Saskatchewan Distinguished Service Award for
her exceptional contributions in her branch.
The first female chair of the Saskatchewan Labour Relations Board from 1992 to 1997, she also chaired the CBA’s
Equality Committee in both Saskatchewan and nationally.
As an editor, scholar, trailblazer, adjudicator and dean, she brings a thorough analysis, excellent judgment and
collaborative decision-making to whatever she undertakes.
Friends and colleagues acknowledge her personal contributions as well as professional. A mentor to many, she is
described as bringing a calm rationality, strength and a sense of humour to those around her. She builds bridges
and finds points of common interest among stakeholders and works effortless and seamlessly on behalf of the
CBA without calling attention to herself or her work.

Congratulations, Beth!
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Let It Begin With Me
Ronni A. Nordal

T

here is an Al-Anon declaration that starts with: “When anyone, anywhere, reaches out for help—let the hand of
Al-Anon and Alateen always be there, and—Let It Begin With Me.”

I think the concept of “Let It Begin
With Me” applies to much more than
addictions, and I would like to think
that when someone reaches out for help
for any reason, but especially in relation
to mental health and addictions, we, as a
society, are there for them.

life and it was only in his later years that
he became comfortable with the idea
that he had a mental illness and could
live, and enjoy living, with that illness.

As a high school teacher in Saskatoon
Dad was constantly considered to be
“bucking the system” as he
was in favour of changing
While we like to think of ourselves as
the way students were taught,
belonging to an evolved and accepting
and when he had low periods
did not receive support from
profession, lawyers are not immune
colleagues or administration.
from preconceived notions and from
Almost certainly this was
the influence of societal stigma toward
not done with any malice,
mental health and addictions.
but rather due to a lack of
knowledge about or a fear of
While we like to think of ourselves as mental illness. When dad was unable
belonging to an evolved and accepting to work for periods of time, he was just
profession, lawyers are not immune “on leave” without any consideration
from preconceived notions and from of accommodation and without any
the influence of societal stigma toward acknowledgment of his illness. I can’t
mental health and addictions. We are, help but feel that it was easier for the
however, in a unique position to play an system to believe “the problem” was
active role in removing stigma and in removed by Dad being on leave than
helping individuals who may not be able to address the illness itself. Sadly, after
to help themselves, at least not at this I delivered the eulogy at his funeral in
moment, or may simply need a helping 2011 and spoke openly about his mental
hand or a supportive ear.
illness, a former colleague came up to
me and said that he hadn’t been aware
Oddly enough, I consider myself lucky of Dad’s illness. I wanted to call him on
to have grown up with a father who was that and say, “You chose not to know”,
diagnosed as bi-polar/manic depressive but it was a different time and it wasn’t
back in the 1950s. My dad was a school the place.
teacher and my mom tells of a summer
vacation that involved coming to So, why am I lucky to have had a dad with
Saskatoon in the late ’50s so that Dad a significant mental illness? Because my
could have electric shock treatment. family talked about mental illness; we
Although under medical care, my dad went to counsellors, psychiatrists and
struggled with his illness throughout his psychologists and knew that mental
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illness was treatable and should be
treated like any other illness. We knew it
was okay to talk about it.
Mental illness and addictions exist in
every walk of life, regardless of gender,
nationality or profession. For some
reason people still feel awkward in
speaking of either. I choose not to avoid
the conversation and urge my fellow
lawyers not to shy away, as to do so only
perpetuates stigma.
Ronni graduated from the College of
Law, University of Saskatchewan, in 1999
with great distinction and is in private
practice with the Richmond Nychuk law
firm in Regina, focusing on union-side
labour law. She is serving her second
term as a Bencher of the Law Society of
Saskatchewan and is currently the Chair
of the Professional Standards Committee.
In addition she is Chair of the CBA South
Saskatchewan Admin/Labour Law Section
and the Co-Chair of the 2016 National
CBA Admin/Labour Law Conference.
Ronni is also actively involved in the
community and in the family farm, raising
beef cattle and breeding and showing
American Paint Horses.

Ronnie and Lizzy
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In addition to my dad, I have immediate
family members who suffer from
significant and sometimes debilitating
mental illness and addictions. For years
I didn’t share much about either of them
with my co-workers and acquaintances,
and then one day I realized that was
doing a disservice to me and to others
and I was stigmatizing my loved ones
without intending to do so.

If we keep quiet and hide the fact that mental illness or addiction
exists in ourselves, in our immediate family or in society in general,
we are teaching others that it is something to be embarrassed
about or something that should be hidden. It is not!
Recently, I heard some people chatting
about a news event and someone
commented on the perpetrator likely
having been a drug addict and how they
had no sympathy for addicts. I politely (I
hope) stopped the conversation before
anyone said something in front of me that
they might regret and reminded them
that my son was presently in treatment.
I think that was the right thing to do as
at the very least they recognized that
an addict is a person and is someone’s
child (or parent). Maybe the next time a

similar thought starts to come into their
mind they will have a bit more empathy
for the person.

I can happily say my loved ones have sought
Years ago, when my husband was
treatment, are hard at work in their own
hospitalized in the in-patient mental
recovery and, while there are bumps in the
health ward for a number of weeks,
road, we take things one day at a time.
I shared that information with some of
my
co-workers
so
that
they
Whether at work, in volunteer groups
could
understand
why
I
or in my personal life, I try to be open
might have been a bit “off ”.
continued on page 22
I was lucky to have an informed group of
co-workers. Unfortunately,
some
people
are
A Few Mental Health and Addictions
uncomfortable with talking
Resources in Saskatchewan
about hospitalization for
mental health, and in many
Al-Anon and Alateen in Saskatchewan:
Mental Health and Addiction Services:
cases while offices would
http://www.al-anon.org/
Regina
send a gift to a hospitalized
http://www.rqhealth.ca/service-lines/
spouse of a co-worker and
Brief and Social Detox:
departments/mental-health
ask about their recovery,
Regina Qu’Appelle Regional
most do not when the illness
http://www.rqhealth.ca/mental-health-andHealth Authority: 306.766.6600
involves mental health.
addictions/addiction-services-in-regina
Saskatoon Regional Health Authority:
Saskatoon
306.655.4195
When I was leaving for an
https://www.saskatoonhealthregion.ca/
appointment about a year ago,
Wakamow Manor, Moose Jaw:
locations_services/Services/mhas
my assistant casually asked
306.694.4030
who my appointment was with
Metis Addictions Council of
(she had seen the appointment
Canadian Mental Health Association
Saskatchewan:
in my outlook calendar).
Saskatchewan:
http://www.macsi.ca/
My reply, in front of whoever
https://sk.cmha.ca/
was there: “She is my
Regina Mobile Crisis Services
Family Service Regina:
psychologist.” I don’t see
(24 hours):
306.757.6675
anything to be embarrassed
306.525.5333
http://familyserviceregina.com/
about. In fact, I think everyone
Saskatoon Crisis Intervention Services
should have the benefit of a
Family Service Saskatoon:
(24 hours):
counsellor or psychologist,
306.244.0727
306.933.6200
which includes becoming
www.familyservice.sk.ca
http://www.saskatooncrisis.ca/
aware of what is, and is not,
within your control and
Kids Help Phone:
how your reaction(s) may be
1.800.668.6868
contributing to the problem.
www.kidshelpphone.ca

•
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Let It Begin With Me continued from page 21
and take the initiative to check in with
someone if I suspect they are struggling
with something. I certainly don’t walk
up and stick my nose in their business,
but I do ask if they are okay and if they
want to chat. If it is appropriate, I will
talk about my own experiences, such as
the benefits of seeing a counsellor.
If we keep quiet and hide the fact that
mental illness or addiction exists in
ourselves, in our immediate family or in
society in general, we are teaching others
that it is something to be embarrassed
about or something that should be
hidden. It is not! There is no shame in
either, and in fact when you realize the
effort that recovery takes, the saying “out
of weakness comes strength” rings true.

Being comfortable with mental health
and addictions helps me cope with dayto-day life, with a busy practice, a busy
family, a busy volunteer schedule and a
busy farm. It also helps me in dealing with
clients where issues of mental health or
addictions come up because we can have
the necessary conversations without any
feeling of discomfort. While I don’t share
my private life with clients, I have no doubt
they recognize that either I or someone
very close to me has mental health or
addictions issues, as there is no other
reason that I would be as familiar with the
disease, the effects or the recovery process.
I don’t worry that they might think less of
me as a lawyer because of it… and I hope
they actually think more of me, both as a
lawyer and a person.

I write this article to encourage all my
colleagues to keep an open mind, to
think about sharing your experience
and to reach out and offer support
to someone who may be suffering
in silence. Acceptance and open
communication are necessary steps to
removing the stigma of mental health
and addiction, and it is key to smoothing
the path to recovery. I hope this article
makes at least one other person think
Let it begin with me. •

Did You Know...?
Valerie A. Payne, Complaints Counsel
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…You can leave yourself open to serious security breaches simply by failing
to keep your software up-to-date? Recent high-profile security breaches,
including the “Panama Papers” breach, have been linked directly to
outdated software, which is easier to infiltrate. Older operating systems no
longer receive security updates. As of now, Windows no longer supports
security updates on operating systems prior to Windows 8.1…so you Vista
and XP users (we know you’re out there) could be in BIG trouble. Several
law firms within Canada have fallen victim to “ransomware” attacks and
have had to pay large sums of money to re-obtain access to their own
electronic files. No one wants to be the next Mossack Fonseca, and I’m
sure your clients would appreciate you taking the necessary steps to ensure
their sensitive and confidential information remains protected. •

PRACTICE

T

he Law Society of Saskatchewan regulates the legal profession in the public interest by ensuring its members
meet and maintain high standards of integrity and competency. In light of this, the Law Society has introduced a
Continuing Professional Development Policy (the “CPD Policy”), which took effect January 1, 2010. Under the CPD
Policy, all active members are required to complete thirty-six (36) hours of “Accredited CPD Activities” in the most
current three-year period, the next of which ends December 31st of this year.

Upcoming Continuing Professional Development Activities
•

Sidebar Social Series: How To Get Evidence Before A
Court (CPD-141)
Speakers:
Justice N.W. Caldwell
Court of Appeal for Saskatchewan
Justice M.T. Megaw
Court of Queen’s Bench for Saskatchewan
Judge H.M. Harradence
Provincial Court of Saskatchewan, &
Michael Tochor, QC
MacPherson Leslie & Tyerman LLP
Monday, May 9, 2016 (Regina)
Tuesday, May 17, 2016 (Saskatoon)

•

Free Webinar: Exploring a New Regulatory Approach:
A Conversation About Entity Regulation (CPD-151)
Wednesday, May 18, 2016 – 12pm to 1pm

•

Doing Business with First Nations (CPD-138)
Wednesday, May 25, 2016 – Saskatoon (pm)
Thursday, May 26, 2016 – Regina (pm)

•

Trial Advocacy Workshop (CPD 126)
Chair: Erin Kleisinger, QC, McDougall Gauley
November 24–26, 2016
**See page 33 for details on earning CPD credits at
the upcoming Annual General Meeting.

Recent CPD Activities You Might Have Missed
Most recorded webinars are still available to review on the CPD website. To order the recorded version of a Webinar or
Seminar materials, please contact Linda Euteneier (CPD Administrator) at 306.569.8242 or cpd@lawsociety.sk.ca.
•

Webinar: Doing It for the Money—The Enforcement
of Money Judgments Act Four Years On (CPD-145)
Tuesday, April 12, 2016 – 12pm to 1pm

•

Webinar: Staying Out of Hot Water - How to Avoid
and Address Law Society Complaints (CPD-148)
Monday, April 25, 2016 – 12pm to 1pm

•

Webinar: Saskatchewan Farm Ownership
Legislation Amendments (CPD-146)
Wednesday, April 20, 2016 – 12pm to 1pm

•

Legal Technology Academy for Saskatchewan
Lawyers with Barron K. Henley, Esq. (CPD-150)
Tuesday, May 3, 2016 (Saskatoon)
Wednesday, May 4, 2016 (Regina)

For the most up-to-date information about upcoming CPD activities and for further information about the CPD Policy,
refer to “Continuing Professional Development” on the Law Society website.
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Libraries Up and Running
Melanie Hodges Neufeld, Director of Legal Resources,
& Sarah Roussel-Lewis, Library Technician
Saskatoon Library Grand Re-Opening

O

n April 11, we celebrated the official re-opening of the
Law Society Library’s Saskatoon branch in the Court of
Queen’s Bench. Due to court house renovations, this location
had been closed since September 2013. The library space is
now down the hall from its previous location and features
bright, Wi-Fi-accessible workspace.
So, why is it important to maintain a print collection in
Saskatoon? It is true that many resources can be found
online, either through free services like CanLII or library
subscriptions in our Members’ Section. However, according
to a recent report by Alberta Law Libraries, “the assumption
that all legal information is either available for free on the
internet or through paid subscriptions is false.”1 The Law
Society Library provides as many desktop resources as

possible for our members’ convenience, but our physical
branches are still needed to house the resources only
available in print. Not to mention the valuable reference
services provided by the staff!
During the closure, Law Society members were granted
borrowing privileges at the University of Saskatchewan
Law Library. With the re-opening, our Saskatoon members
have access not only to our extensive print resources, but
will continue to have access to the University Law Library
as well.
Please stop by to use our print collection and workspace,
or for reference assistance from our knowledgeable staff,
Ken Fox and Pat Kelly.

1 Alberta, Alberta Justice and Solicitor General, Alberta Law Libraries
Review: Final Report, by Alberta Law Libraries Review Committee,
(Edmonton: Alberta Justice, 2015) at 4.

Library Staff (L-R): Sarah Roussel-Lewis (Library Technician, Regina), Alan Kilpatrick (Reference Librarian, Regina), Pat Kelly
(Library Technician, Saskatoon), and Ken Fox (Reference Librarian, Saskatoon). Photo credit: Melanie Hodges Neufeld.
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Moose Jaw Library Open for
Business
The Moose Jaw Court House officially re-opened
back in December of last year but the library was
still in need of a little TLC. Well, we are pleased to
say that the shelves are fully stocked and ready for
use! Here is a little peek at what it looks like.
We have provided a handy sign-out book and
pens; please remember to fill out the information
sheet as you are leaving to ensure we always know
were items can be found.
Here is a comprehensive shelf list of what you can
find in Moose Jaw. If you have any suggestions for
our textbook collection, don’t hesitate to contact
the staff at the library by phone (306-569-8020) or
by email (reference@lawsociety.sk.ca). •

Lun&ch
Learn

Possible training
session topics:
• Making the most of
free legal resources
like CanLII
• An overview of the
amazing resources
available through
the Law Society
Members’ Section
• Advanced search
strategies

Photo credit: Sarah Roussel-Lewis

Lunch & Learn

with the Law Society Library

Do you need legal research training tailored to your firm’s specific needs?
Want to earn CPD credit while improving your legal research skills?

The Law Society Library is here to help.
•

Law librarians Ken Fox and Alan Kilpatrick offer flexible in-person training
sessions customized to your firm’s legal research needs.

•

Develop solid research strategies, identify relevant legal resources, and
save time and money through efficient legal research.

Lunch & Learn training sessions are $55.00 per lawyer per hour for 1.0 CPD credit.
Book in advance to ensure the librarian’s availability.

Book an in-person Lunch & Learn session with
a law librarian today:
reference@lawsociety.sk.ca
306.569.8020

Ask
A Librarian
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Health & Wellness

LAWYERS CONCERNED FOR
LAWYERS
Lawyers work especially hard to cultivate strong communication
skills on behalf of clients, but communicating when something is
personal to us can be challenging. Let’s talk about it.
If you are concerned for yourself or another and would like to
learn more, Lawyers Concerned for Lawyers can help with:
• Family-related
problems
• Relationship problems
• Parent/child problems
• Career/work-related
problems
• Stress
• Alcohol or drug misuse

• Financial problems
• Psychological problems
• Anger
• Anxiety
• Depression
• Grief
• Co-dependency
• Gambling problems

Concerned spouses, family members, friends or colleagues can
also access telephone support 24 hours a day, 7 days a week with
up to 5 free consultations for professional advice about how they
can help their loved one, or how to deal with the impact of the
problem on themselves. Services are provided by an independent
professional consultant, Homewood Human Solutions TM, and are
completely confidential.
View our resources on addiction/dependency, mental illness and
stress to understand more about the problems that can affect you
in the legal profession and the tools that are available to you.

You are not alone.
Call 1.800.663.1142
Homewood Human Solutions TM is a trusted Canadian company with more than
33 years of experience providing the best possible support to clients like you.
Confidentiality is guaranteed through an individual’s right to privacy protection
and enforced within the limits of the law. No personal identifying information is
disclosed to the Law Society of Saskatchewan.
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Hot Topic
Home-Grown Pride
Six College of Law alumni, and
members of the Law Society both
past and present, were chosen on
April 4, 2016, during the Saskatchewan
Provincial Election, to represent their
ridings as Members of the Legislative
Assembly. Congratulations to:

• Bronwyn Eyre (LLB 96)
Saskatoon Stonebridge-Dakota
• Jeremy Harrison (JD 04)
Meadow Lake
• Don Morgan, QC (LLB 78)
Saskatoon Southeast
• Nicole Sarauer (JD 09)
Regina Douglas Park
• Cathy Sproule (LLB 94)
Saskatoon Nutana
• Gordon Wyant, QC (LLB 86)
Saskatoon Northwest
We look forward to watching the
progress of your careers and wish you
the best in all your future endeavors.
If you’d like to see more of what your
fellow colleagues and College of
Law alumni are up to, you can find a
thorough list of alumni achievements,
papers and projects on the University of
Saskatchewan’s website.

REGULATORY

Professional Conduct Rulings
Recent Rulings

T

he Law Society of Saskatchewan Code of Professional Conduct, 2012 sets out general principles and guidance
regarding the way in which a lawyer should fulfill his or her core duties of integrity, competency and loyalty,
and in some respects this Code articulates aspirations consistent with the importance of the lawyer’s role of serving
clients and the administration of justice. The Code also articulates standards of conduct for which lawyers are held
strictly accountable.

The Professional Conduct Rulings are the result of the Ethics Committee of the Law Society of Saskatchewan
reviewing specific fact situations and interpreting the Code of Professional Conduct to offer suggestions and
guidance to the members and the public as to the most appropriate way to handle each specific fact situation,
problem or dilemma.
In case you missed our post on Legal Sourcery, we have printed the most recent rulings here. You can find these
and all other rulings in our Professional Conduct Rulings database.

Date:
Cite as:
Classification:
Practice Area:

November 26, 2015
2015 SKLSPC 7***
Conflict of Interest
Immigration—Civil Litigation

Facts:
Lawyer X and Laywer Y work at the same law firm. Lawyer
Y represented the corporation, Client A. Client B and Client
C, both who were employees of Client A, retained Lawyer X
a few months later to represent them and their professional
corporations in an immigration matter.
A few days after Lawyer X met with Client B and Client C,
Lawyer Y sent demand letters to Client B and Client C. Client
B and Client C discussed the demand letters with their civil
litigation counsel, Lawyer Z; however, they did not raise
the issue with Lawyer X at this time. Client B and Client C
elected to not respond to the demand letters. A few months
later, Lawyer Y drafted a Statement of Claim naming Client A,
as Plaintiff, and Client B and Client C and their professional
corporations, among others, as Defendants.
Through an error in their system, no conflict of interest was
flagged at this point, due to how Client B and Client C were
entered in to the system.

Lawyer X submitted the immigration application. There was
some difficulty in obtaining same, and a few months later,
Client B and Client C became aware that Lawyer X’s firm was
representing Client A in the action against them. Client B
and Client C raised the issue of conflict with Lawyer X, who
advised that although the matters were unrelated, he would
look into the potential conflict issue.
Client B and Client C directed Lawyer X to file a second
immigration application. However, Lawyer X delayed
filing same.
Lawyer X and Lawyer Y discussed the potential conflict.
Shortly thereafter, Lawyer Z raised the issue of conflict
directly with Lawyer Y.
Client B and Client C confirmed that Lawyer X had not
filed the immigration application. They contacted Lawyer
X to discuss why the immigration application had not been
submitted. Lawyer X indicated that he was not comfortable
continued on page 28

***Correction: In the Spring issue, Conduct Ruling 2015 SKLSPC 11 from November 10, 2015, was published as 2015 SKLSPC 7, and 2015 SKLSPC 12
from November 10, 2015, was published as 2015 SKLSPC 8. We apologize for any confusion this has caused. For up-to-date information, please refer to the
Professional Conduct Rulings database on the Law Society website.
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Professional Conduct Rulings continued from page 27
proceeding with the immigration Application due to the
potential conflict and withdrew from representing Client B
and Client C.
Lawyer Z indicated by letter that he believed Lawyer Y was
in a conflict of interest, as a result of Lawyer X doing work
on Client B and Client C immigration matter. Lawyer Y
dismissed this concern, indicating that the immigration
matter was unrelated to the litigation matter. However, Lawyer
Y ultimately withdrew from representing Client A.
When the issue was brought to the attention of the Law Society,
neither Lawyer Y, nor Lawyer X represented any of Client A,
Client B, or Client C on any matters.
Decision:
The Ethics Committee considered whether Lawyer X’s
representation of Client B and Client C in their immigration
matter brought Lawyer Y and their firm into a conflict of
interest or whether the Client A civil litigation matter was
sufficiently unrelated that there was no conflict. The Ethics
Committee determined that there was no conflict of interest
in this matter.
The Ethics Committee was of the opinion that even though
the law firm determined it was in a conflict of interest at the
time, they may not have been. The Committee reviewed the

Date:
Cite as:
Classification:
Practice Area:

decision, Dr. N. Vankoughnett Dental Prof. Corp. v Miller
Thomson LLP, 2012 SKQB 84, which outlines the test for
conflicts and particularly whether a law firm’s duty of loyalty
prohibits it from acting in a matter. The Committee determined
that there was no need for either counsel to withdraw, as there
was no confidential information that would be obtained in
the immigration matter that could be used to benefit the civil
litigation matter and vice versa.
The Ethics Committee determined that Client B and Client C
waived the duty of loyalty. Client B and Client C were aware
of Lawyer Y’s involvement on the file, when they received the
demand letter. However, they continued to use Lawyer X’s
services without raising any concerns. Client B and Client C
only raised the issue of conflict when they were dissatisfied
with the fees charged. At that point, both Lawyer X and
Lawyer Y withdrew.
The Committee recommended that:
1. Lawyer Y and Lawyer X review the Dr. N. Vankoughnett
Dental Prof. Corp. v Miller Thomson LLP, 2012 SKQB 84,
decision to ensure they understand the duty of loyalty and
conflict situations for future circumstances;
2. Lawyer Y and Lawyer X review their conflict search
procedure to ensure that detailed and accurate party
information is obtained and recorded for the purpose of
future conflict searches.

November 26, 2015
2015 SKLSPC 8***
Undertakings and Trust Conditions; Clarity; Reasonableness; Amending Trust Conditions;
Accepting Trust Conditions; Imposing Cross Conditions
Family Law

Facts:
Lawyer X represented Client A and Lawyer Y represented
Client B, who were opposing parties in a family law matter.
The parties reached a settlement agreement at a pre-trial
settlement conference, and signed Minutes of Settlement,
relating to the division of their family home. Client A would
reside in the family home and pay its associated costs, until
Client B could obtain financing to buy out Client A’s interest
in the family home. The Minutes of Settlement were then
incorporated into written judgments. Both the Minutes of
Settlement and the issued Judgments indicated that Client B
was to advise by a certain date whether Client B was able to
obtain financing. If Client B was unable to do so, the home
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would be sold. The documents were, however, silent as to by
when Client A was to leave the family home.
The deadline passed without any confirmation of financing
from Client B; however, there were also no efforts by either
party to have the house sold. Client B obtained mortgage
financing Thereafter. This was communicated via letter to
Lawyer X, without any explanation for the delay.
Lawyer X provided executed Consents of Non-Owning Spouse
to Lawyer Y on the condition that “they not be utilized unless
and until you are in a position to forward the settlement funds
in accordance with the agreement.” The letter also indicated

REGULATORY

that due to the delay in mortgage approval, Client A had not
yet found a place to live, and therefore would require some
time to vacate the family home.
Lawyer Y advised that “we will not be in a position to forward
funds to you unless we are allowed to use the documentation
that was sent to us.” Lawyer X responded apologizing for the
confusion and stated, “Please feel free to use the documents
provided you are in a position to forward settlement funds
upon registration.” Lawyer Y did not confirm the change in
trust conditions in writing.
Lawyer Y requested that Client A vacate the family home
within two weeks. Lawyer X responded that that was an
unreasonable time period in which to locate another residence
and pointed out that pursuant to the Minutes of Settlement/
Judgment the family home should have been sold, following
Client B’ failure to obtain mortgage financing by the deadline.
Lawyer Y advised they received the mortgage proceeds and
provided a calculation of the equalization payment. The letter
also demanded that Client A vacate the family home within
two days. If Client A was not prepared to do so, then Client A
ought to pay Client B rent. Lawyer Y also advised that Lawyer
Y would be away on holidays for the remainder of the week
and that Lawyer Z would be handling the file in the meantime.
Lawyer X responded that same day saying that the initial
agreement contemplated one month between the time
the funds were received and Client B’ possession and that
that should remain the same. Lawyer X also confirmed the
numbers proposed were correct.
Lawyer Z advised that Client B was agreeable to extend the
deadline to vacate the home by six days, but not an additional
month. From Lawyer Z’s interpretation of the judgment, there
was no contemplation of 30 days to vacate the home from the
time title was transferred. Lawyer Z enclosed a trust cheque,
on the trust condition that “your client vacate the home by no
later than [date]”
Lawyer X was not present when the settlement funds arrived
at the office. Lawyer X understood that the funds were to be
received as soon as the transfer was registered in accordance
with Lawyer X’s trust conditions and did not expect that there
would be further trust conditions placed on the original trust
conditions. Before leaving the office, Lawyer X had instructed
the staff to release the funds to Client A, if the money arrived.
Lawyer X indicated that had Lawyer X known of Lawyer
Z’s letter, Lawyer X would have not accepted the funds and

would have alleged a breach of trust conditions on the part of
Lawyer Z and Lawyer Y.
A few days later, Lawyer Y indicated that Client A was
refusing to vacate the family home and that Client B was now
paying a mortgage on a home that he did not live in. Lawyer
Y indicated in correspondence of that date that contempt
proceedings against Client A would be prepared.
Lawyer Y advised that Client B was agreeable to wait one
month for Client A to vacate the home, but that Client A
would be responsible for the mortgage payments, while
resident there. Lawyer Y also stated that the previous
calculations would therefore change and requested a return
of the settlement funds.
The next day, Lawyer X served a Notice of Withdrawal of
Counsel of Record, at Client A’s request. Lawyer Y responded
asking for the settlement funds to be returned.
Lawyer X responded saying that the monies would not be
returned, as the monies had been released and that Lawyer Z was
not in position to impose any new trust conditions, as it was an
attempt to impose trust conditions on existing trust conditions.
Lawyer Y responded and disagreed with Lawyer X’s interpretation
of the trust conditions. As they had fulfilled Lawyer X’s trust
conditions, they were able to impose their own.
Decision:
The Ethics Committee considered the use of trust
conditions by all lawyers in this transaction. The
Committee determined that all lawyers failed to properly
use trust conditions and did not adequately protect their
respective client’s interests.
Trust conditions should be clear, unambiguous, and
explicit. They should state the time within which the
conditions should be met. Trust conditions should not
be unreasonable, impossible, impractical, or manifestly
unfair. Trust conditions must be able to be personally
fulfilled by the lawyer. Trust conditions should be imposed
in writing and communicated to the other party at the
time the property is delivered. Trust conditions should be
accepted in writing. Once a trust condition is accepted, it
constitutes an obligation on the accepting lawyer that that
lawyer must honour personally, even if the conditions later
appear unreasonable. Once trust conditions are accepted,
it is improper to unilaterally impose new trust conditions
on those existing trust conditions.
continued on page 30
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Professional Conduct Rulings continued from page 29
Therefore:
(1) Lawyer X’s trust condition that “[the executed
documents] not be utilized unless and until [Lawyer
Y was] in a position to forward the settlement funds in
accordance with the agreement” was deficient in that
it was unreasonable and impossible to comply with.
Lawyer Y would have to use the documents in order to
be in a position to forward settlement funds;
(2) Lawyer X should have sought additional trust
conditions, including:
(a) that Lawyer Y transfer the settlement funds to
Lawyer X upon the transfer of title, registration of
the mortgage, and receipt of mortgage proceeds;
(b) that if Lawyer Y could not provide the settlement
funds by a certain date, that the documentation was
to be returned, unused and uncopied;
(3) Lawyer X should have included in the trust
condition letter the amount of the settlement funds
that Lawyer Y was to forward upon registration of title
and mortgage and the receipt of mortgage proceeds;
(4) Lawyer X should have given an undertaking that
the settlement funds would not be released to the
client, until confirming that the client had vacated the
family home;
(5) Lawyer Y should have asked for the above
Date:
Cite as:
Classification:
Practice Area:

undertaking from Lawyer X when the executed
documents were sent/received;
(6) Lawyer Y should have confirmed in writing that
the amended trust condition was acceptable.
(7) Lawyer Z’s trust condition that “[Client A] vacate
the home by no later than [date]” was improper, in that
it sought to impose a trust condition on an existing
trust condition.
(8) Lawyer X was not bound by Lawyer Z’s trust
condition, as it was an attempt to impose a trust
condition on a trust condition.
(9) While Lawyer X was not bound by Lawyer Z’s
trust condition, best practice would have been to
immediately advise Lawyer Z that Lawyer X did not
consider him/herself bound by the attempt at imposing
a trust condition on an existing trust condition.
(10) While Lawyer X was not in the office at the time the
funds were received, lawyers must educate their staff to
flag such issues and to bring them to the attention of
another lawyer in the office. It is dangerous practice to
leave blanket instructions to pay out money, as soon as
it comes in. There can always be unanticipated issues
that arise, and the lawyer should ensure that such issues
are dealt with in as appropriate manner as possible and
as soon as possible.

November 26, 2015
2015 SKLSPC 9
Acting against Former Clients
Corporate Law—Oppression Remedy

Facts:
Lawyer X incorporated a professional corporation and acted
as corporate counsel to the corporation for numerous years.
Eventually, a dispute arose between the shareholders, and
a minority shareholder brought an oppression application
against the majority shareholders. After some legal wrangling
between Lawyer X and Lawyer Y over potential conflicts of
interest, Lawyer X purported to withdraw from acting for the
corporation, in order to continue to represent the majority
shareholders in the application. Lawyer Y argued that the
conflict could not be avoided simply by withdrawing from
representation of one, in favour of representing the other.
Decision:
The Ethics Committee considered whether a lawyer, who acted
for a corporation, as well as individual shareholders for many
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years, can withdraw from acting for the corporation in order
to act only for the majority shareholders in an oppression
application brought by a minority shareholder.
The Committee determined that Lawyer X is not able to act for
any of the shareholders. The majority shareholders’ interests
may be adverse to the interests of the corporation, which the
member incorporated. The matter at hand is the same, or
sufficiently related to the matters on which Lawyer X previously
represented the corporation. To continue to represent clients
in this dispute would breach section 2.04(10) Acting Against
Former Clients. Lawyer X should withdraw immediately and
direct the majority shareholders to obtain outside counsel.

REGULATORY

Date:
Cite as:
Classification:
Practice Area:

November 26, 2015
2015 SKLSPC 10
Advising Clients When Lawyer Leaves Firm; Charges When Client Leaves Firm; Inducement
Residential Schools

Facts:
Lawyer X, who had been an associate lawyer with The Firm
for approximately 10 years, indicated to firm partner Lawyer
Y that they intended to end their employment with The Firm,
effective immediately. At the time of their departure, Lawyer
X indicated that they told Lawyer Y that they were not in
a position at that moment to provide The Firm with new
business contact information. However, they were willing to
provide such when it was available, to assist in the production
of a joint letter for the facilitation of orderly transfer of
client files. The clients involved were almost exclusively
Indian Residential School claimants under the Independent
Assessment Process (“IAP”).
Beginning on the day that Lawyer X departed, The Firm
began to produce letters to the clients of the firm to whose
files Lawyer X had been assigned. That letter indicated that
Lawyer X had left the firm and that The Firm was “unaware
where [they] had relocated to”. Approximately half of the
required letters were produced, signed and ready to be mailed
by the following morning. Mid-morning, the day following
their departure, Lawyer X contacted Lawyer Y, enclosing their
new contact information and requesting that contact with
the clients contain their contact information and “give them
information about their choice in legal representation”. The
remaining letters that had not already been prepared were
modified to remove the line about being “unaware where
Lawyer X had relocated to”, but did not add in Lawyer X’s new
contact information, and both sets of letters were mailed to
clients that day (the day following Lawyer X’s departure).
All of the letters from The Firm also contained the following:
“If you wish to have a different firm represent you in this
matter, all disbursements that we have incurred to date will
be billed and must be paid prior to the file being transferred.”
In regular circumstances, IAP are not expected to be able to
pay disbursements out-of pocket, with disbursements to be
paid by the Government of Canada through that process’
proper procedures.
Within a few days after their departure, Lawyer X had begun
to receive communications from clients who were reportedly
distressed when they received the letter from The Firm.
Realizing that The Firm had not, in fact, provided the clients

with their contact information, Lawyer X decided to prepare
and send their own letter to the clients, including a form for
the client to sign authorizing transfer of the file to Lawyer X’s
new firm. Also included with the letter was a business card
for Lawyer X’s new firm. On the back of the business card
was printed a promise of a Tim Horton’s gift certificate and
Lawyer X’s thanks if the client completed and returned the file
transfer authorization before a certain date.
Shortly thereafter, Lawyer X was advised by the Law Society
to cease this offer and did not end up sending any gift cards.
Eventually, with the assistance of the Law Society and counsel,
a true “joint letter” letter was sent to all of the clients, asking
them to disregard all previous letters from both the firm
and Lawyer X. Thereafter, complaints were brought by both
parties regarding the conduct by the other.
Decision:
The three primary issues considered by the Committee were:
1) What information should go to the clients when a
lawyer leaves a firm?
2) Guidance with regard to terms relating to payment
requirements to go into a joint letter, should a client
decide to leave a firm.
3) Propriety of Lawyer X’s Tim Horton’s card offer in
their solicitation letter.
In considering the letters sent out by The Firm upon Lawyer
X’s departure, the Committee determined that it was not
appropriate for The Firm to continue to produce and send
letters to clients without including Lawyer X’s new contact
information, after such information had been received. Once
Lawyer Y received Lawyer X’s new contact information, they
ought to have included this in all letters created after that
point, making it a true “joint letter”.
The Committee determined that the offer of the nominal Tim
Horton’s gift card amount did not result in any direct Code
breach, but was certainly in poor taste and put the member at
risk of damaging the reputation and dignity of the profession.
Such tactics are not advisable.
With regard to the statements regarding disbursements made
in the letters to clients authorized by Lawyer Y, the Committee
continued on page 32
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REGULATORY

Professional Conduct Rulings continued from page 31
acknowledges that a joint letter ought to contain information
regarding payment arrangements which will be required,
should a client choose to follow a departing lawyer or otherwise
remove their file from a firm. However, lawyers/firms must be
very careful to ensure that the stated payment requirements are
accurate and specific to the circumstances of each individual
client. In the case of the IAP applicant clients, to indicate that
Date:
Cite as:
Classification:
Practice Area:

they would be required to pay out-of-pocket for disbursements
incurred by the firm would amount to inappropriate coercion, as
many would not be in a position to pay those amounts, nor would
they be expected to in the normal course of their application.
Payment requirements in joint letters must be strictly accurate,
in relation to the specific payment arrangements with the client.

February 18, 2016
2016 SKLSPC 1
Integrity—Section 1.01
Wills and Estates

Facts:
Lawyer X represented an estate regarding its claim against
Party B. Initially, Lawyer X sent a demand letter, addressed to
Party B, but using the address of Party B’s adult child, Person
C. Lawyer X received a notification that the demand letter
was refused by Party B and therefore the item was returned
to sender. Lawyer X met with the executor of the estate, Client
A, and confirmed that the address provided for Person C was
correct. Client A then instructed Lawyer X to send the letter
via registered mail in an envelope addressed to Person C, but
with the demand letter inside the envelope for Party B. The
client further instructed Lawyer X to use a plain envelope with
no return address. Person C received the envelope with the
letter for Party B loose inside and not contained in a second

envelope addressed to Party B. Party B had not informed
Person C about the potential claim against Party B and
therefore Party B was quite embarrassed.
Decision:
The Ethics Committee determined that the member did not
observe “best practices” by failing to ensure that the letter was at
least contained in a separate envelope. When communicating
with any party, a member should take steps to guard against
potential embarrassment through the disclosure of personal
and private information to an unintended individual, even if
the intended recipient is not that member’s client. •

1 1 1 EQUITY OFFICE 1 1 1

If you have a question or concern about discrimination or harassment in your workplace, or if you would like to improve
equity and diversity in your workplace, please contact the Equity Office.

Toll free @ 1.866.444.4885 or equity@lawsociety.sk.ca
All information is confidential.
A call to the Equity Office is not a complaint to the Law Society. Except for information about the misappropriation of
funds, the Equity Office reports only anonymous statistics to the Law Society.
This office is not a lawyer referral service and cannot provide legal advice. For more information, please visit
“For Lawyers and Students” on the Law Society website.
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The Equity Office at the Law Society of Saskatchewan is committed to both eliminating discrimination and harassment
and promoting equity in the legal profession. The services of the Equity Office are available to articling students,
lawyers and their support staff for advice, information or assistance.

WHAT’S NEW

Annual General Meeting
A New Approach

T

he Law Society is pleased to announce a new approach to our Annual General Meeting! We will be hosting esteemed
practitioners from across Canada for a CPD panel discussion and will follow this with cocktails and a formal dinner
accompanied by live music before the business meeting commences.

The Law Society of Saskatchewan is
considering making some changes
to the way it regulates the profession
and will begin consultation with the
membership regarding entity regulation
in April 2016. If adopted by the Benchers,
entity regulation would be an additional
regulatory tool that would direct some
aspects of regulation at the entity a lawyer
practices within, such as a law firm or
other business unit.
This initiative is a collaboration between
the three Prairie provinces, which began

Annual General Meeting
Saskatoon (Radisson Hotel)
Thursday, June 16, 2016
4:00 pm to 8:30 pm

with an exploratory discussion
paper on these topics and the topic
of alternative business structures,
which is something the Law Society
would consider at a later date if
an entity regulation scheme was
put in place. You can find more
information on this initiative on the
Law Society of Saskatchewan website at
the following link: Innovating Regulation.
We are privileged to have a highly
knowledgeable group of Benchers from
three jurisdictions, plus the President
of the Federation of Law Societies of
Canada, joining us at this event to
discuss entity regulation from their
perspectives. This session will include
ample time for questions and comments
from attendees as the Law Society seeks
to engage the membership with this

Don’t miss this
Multi-Jurisdictional
Panel Discussion on
Innovating Regulation
2.0 HOURS
Ethics

important development
in the profession. At
the conclusion of the
discussion cocktails and live music will
commence with time for networking
with panel members, colleagues, and
members of the bar. Dinner will be served
shortly thereafter as the music continues,
and the business matters and awards
presentations will conclude the evening.
Please find the registration form and
instructions on the CPD website.

More responses to the Spring 2016 Call-Out: Mentoring
“As a principal, you are shaping the entire future of an
impressionable young professional. That young professional
will grow to influence the development of potentially dozens of
other lawyers and therefore the value of your mentoring cannot
be overstated.”
—David Chow, Chow McLeod Barristers & Solicitors
“Do it! You will be a mentor and role model long after the one
year expires. Most importantly, it gives you a chance to pass
along all those ‘wish I hadn’t done that’ moments to help others
learn from your mistakes.”
—Craig Zawada, QC, WMCZ Lawyers

“Being a principal is a rewarding experience, but is also time
consuming. In order to provide a valuable articling experience
to a student, you have to be prepared to put in the requisite
time and effort in answering questions, monitoring workflow
and giving insights into legal practice. Thus, you have to take
a realistic look at the demands on your practice and determine
whether you have the time and energy to devote to this
important task.”
—Sean M. Sinclair, Robertson Stromberg, LLP
We’d like to thank all of the generous contributors who took
the time to answer our questions about Mentoring. Keep an
eye out for more ways to interact with the Benchers’ Digest
through our blog Legal Sourcery, Facebook and Twitter.

Interactive

What advice would you give to someone interested in becoming a principal?
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e hope the Spring issue of the Benchers’ Digest whet your appetite for new and improved content, and our editorial
team is working hard to attract more would-be authors to add some new voices to the digest. Our goal is to re-engage
with you, our valued members, and one way we hope to achieve this is by giving you opportunities to be interactive, through
games and activities in which we ask you to have a little fun and play along. For the Fall issue, we will be exploring the world of
innovation, anything from initiatives being implemented around the province to novel ideas that you think would improve the
profession here at home. For a little fun, we want you to brainstorm some words that say innovation to you.

Scr a b b le Ba ttle

Against the Law Society Library
The Fall issue of the Benchers’ Digest will be focussing on the theme of Innovation. As a way to add your voice
to the Benchers’ Digest, we invite you all to a rousing game of Scrabble against the Law Society Library staff.
Here’s how it works:

Interactive

1. The game will begin with the word INNOVATION.
2. Using up to 7 letters (of your choosing), you must come up with a word relating to innovation
to add to the Scrabble board. Send us your words via Facebook, Twitter, our blog Legal Sourcery, or
by emailing publications@lawsociety.sk.ca. Once all submissions are received each week, the word
worth the most Scrabble points will be added to the board.
3. The Library will then add a word and keep track of the scores.
The usual Scrabble rules and scoring applies!
4. Throughout the summer, the Library will post a picture of
the Scrabble board on the blog and the points as they stand.
By the end of the summer the final Scrabble board, complete
with an array of words to inspire innovation, will be revealed
in the Fall issue of the Benchers’ Digest.
Stay tuned to Legal Sourcery each week to play!

Who’s up for a friendly Scrabble Battle?
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Submission Guidelines for Contributors
Here’s how to take part in the conversation.

We will engage with contributors throughout
the editorial process.

The Benchers’ Digest and Legal Sourcery are always
looking for contributors to share their knowledge of
issues affecting the legal profession in Saskatchewan,
or across the country.

Our editorial process looks like this:
•

Send your Letters to the Editor (no more than 250 words)
to publications@lawsociety.sk.ca or by fax to 306.569.0155.

We are flexible. We will set a deadline for the first
draft that works with your schedule.

•

If you have an idea for a longer article (500 to 1500 words),
let us know, and our editorial team will work with you to
make the most of your publishing experience!

We want your article to be the best it can be.
We’ll do a professional edit and provide feedback
for how to make your writing stand out.

•

You decide. You’ll have two weeks to review our
suggestions and streamline your article.

•

Don’t worry about mistakes.
We’ll do a final copyedit to clean up any spelling
and punctuation issues.

•

Then it is ready for publishing!

•

Have an upcoming event of interest to our
members? Tell us about it!

•

If you have an idea for an article,
we want to hear it.

•

If YOU want to write it, we’re here to help!

Submission Deadline for Fall Issue: July 18, 2016.
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Need some writing tips?
We’ve got you covered.
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Want to reach a new audience with your recent article?
Let’s adapt it for the Benchers’ Digest.
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