JOSEPH ALBERT ANGUS

AMENDED PRACTICE CONDITIONS SUMMARY — April 30, 2021

THAT pursuant to the decision of the Chair of the Discipline Executive Committee to allow the
Member's reinstatement on March 13, 2018 and the further decision of the Chair of the
Discipline Executive Committee to allow the Member's Practice Conditions to be amended on
April 30, 2021, the Member Undertakes as follows:

1. At any time, at the discretion of the Law Society of Saskatchewan, the Member agrees
to participate with a Practice Management Advisor as directed and approved by the
Chair of Discipline along with the Member's Supervisor Member, DWAYNE J.
STONECHILD, in a Law Office Management Review. The purpose of the Law Office
Management Review is to assess the foreseeable problems and deficiencies in the
Member’'s Practice Management Plan attached hereto as Schedule “A”. Unless
otherwise agreed with the Law Society of Saskatchewan, the Member is responsible for
the entire cost of the professional management assistance as provided by the Practice
Management Advisor;

2. The Member will practice only under the supervision of DWAYNE J. STONECHILD
(“Supervisor Member”) or such other Member of the Law Society of Saskatchewan, as
approved by the Chair of Discipline. A Practice Management Improvement Plan (“Plan”)
will be prepared at the Member's own cost and in consultation with his Supervisor
Member and, once complete, the Plan must be approved by the Chair of Discipline prior
to the Member’s reinstatement:

a. In the event the Member wishes to change his approved Plan or Supervisor
Member, the Member must obtain the prior approval of the Chair of Discipline.

b. The Member will present the Supervisor Member with a Plan, which will be
developed in consultation with the Supervisor Member for approval by the Chair
of Discipline. The Member will work with the Chair of Discipline and/or the Law
Society of Saskatchewan staff to incorporate any adjustments or revisions to the
Plan as may be required by the Chair.

c. If, for any reason, the Supervisor Member is no longer able or willing to continue
to act in a supervisory capacity, the Member shall immediately advise the Law
Society of Saskatchewan and the Member hereby agrees to immediately
suspend his practice until another suitable Supervisor Member is approved with
appropriate Undertakings, by the Chair of Discipline.

d. The Member shall carry out his practice of law at the office of the Supervisor
Member; however, from time to time, the Member will carry out legal work and
research at his office on the Red Pheasant Reserve.

3. The Member will compile a list of all files with opened and closed dates, diarization of
files and the status of all open matters. The Member will provide same a week from the
date of his reinstatement to the Supervisor Member and will continue to provide this list
to his Supervisor Member in-person on a weekly basis without further request. The
Member will identify any and all matters which are the subject of delay or dilatory
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practice such that the client may be upset and/or prepared to complain and report same
to his Supervisor Member and to the Law Society of Saskatchewan immediately. The
Member will immediately identify any potential negligence claim and report same to his
Supervisor Member, Saskatchewan Lawyer’s Insurance Association and to the Law
Society of Saskatchewan,;

4. On a continuing basis, the Member will report immediately to the Law Society of
Saskatchewan and to Saskatchewan Lawyer’s Insurance Association any potential
claims, complaints or conduct issues including, but not limited to, those files where there
are ethical concerns, concerns about dilatory practice, concerns about misleading clients
or any other party or counsel, or any matters similar to the matters that are the genesis
of this process;

5. The Member will ensure that his office on the Red Pheasant Reserve is secured for file
storage;

6. The Member will work closely with the Supervisor Member to assist in the organization,
management and administration of the Member’s practice;

7. The Member’s law practice shall be restricted to matters which do not require a trust
account to be maintained in his name, or over which the Member has control or
responsibility. The Member shall not have signing authority on any trust account
whatsoever and will not accept or receive any money or other negotiable property or
consideration connected with the practice of law, on behalf of clients. All monies or
other negotiable property or consideration (trust and non-trust) received from, or on
behalf of the Member’s clients, will only be received, recorded and administered through
the financial administration systems and processes of STONECHILD & RACINE -
ABORIGINAL LAW GROUP. If circumstances arise where the Member’s clients require
trust funds or trust property to be accepted, administered and accounted for, the same
will be accepted and administered only through the financial administration systems and
processes of STONECHILD & RACINE — ABORIGINAL LAW GROUP;

8. The Member shall be restricted to practising law in the following areas: Native Law
which shall include Indian Residential School abuse claims, land claims, First Nations
governance involving First Nation Band legislative development and constitutional law as
it relates to First Nations. The Member will accept new clients in accordance with his
areas of restricted practice and advise DWAYNE J. STONECHILD of the same. All new
matters and client files the Member accepts as an associate of DWAYNE J.
STONECHILD will be opened through the administrative structure of DWAYNE J.
STONECHILD’s law firm, STONECHILD & RACINE — ABORIGINAL LAW GROUP;

9. The Member shall read and study the Code of Professional Conduct and work with the
Law Society of Saskatchewan, Director of Education, to ensure that the Member obtains
the mandatory credits necessary to remain in practice and that the Member shall enroll
and attend the courses offered by the Law Society of Saskatchewan, Continuing
Professional Development program (CPD) or enroll and attend the similar courses
offered in other jurisdictions that are recognized by CPD and will satisfy all requirements
under the new Code of Professional Conduct;

{00225706.DOC}



10. The Member understands and agrees that his Supervisor Member has undertaken to
take direct responsibility to supervise his practice, to check regularly on his practice, and
to report to the Law Society of Saskatchewan any concerns about his practice and/or file
management and to confirm that there are no dilatory issues or other problems. The
Member will work cooperatively with the Supervisor Member and the Law Society of
Saskatchewan Practice Management Advisor and/or other Law Society of
Saskatchewan staff and acknowledge that the Member must immediately report any
matters of concern to the Supervisor Member and to the Law Society of Saskatchewan
and/or Saskatchewan Lawyer’s Insurance Association.
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